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THIS AGREEMENT, made and entered i..l"1to this __ day of 2006, 
by and between THE TOWN OF NEW PALTZ, a political subdivision of Ulster County, New 
York (hereinafter "Employer") and the TOWN OF NEW PALTZ POLICE ASSOCIATION 
(hereinafter "Union"), on behalf of all Police Officers, up to and including the rank of Sergeant, 
and all Dispatchers; excluding the Chief of Police and Lieutenant. 
WHEREAS,	 it is the intent and purpose of the parties hereto, by entering into this 
Agreement to promote hannonious and cooperative relationships between the Employer and its 
employees, and to protect the public by assuring, at all times the order and uninterrupted 
operations and functions of government, and to comply with the statutory requirements set forth 
in Article 14 of the Civil Service Law, and the Public Employee's Fair Employment Law. 
NOW, THEREFORE, the parties hereto mutually agree as follows: 
ARTICLE 1. DEFINITIONS 
Certain words or terms, when used in this Agreement, shall have the following meanings: 
(A)	 ADMINISTRATION - TIle Chief of Police. or anv Commissioned Officer of the 
Department. as detennined bv and in accordance with their respective duties and 
responsibilities and appropriate Department pollcies and procedures. 
(B)	 DEPARTMENT - Shall mean the Town ofNew Paltz Police Department. 
(C)	 DISPATCHERS - Shall mean all full-time and part-time Dispatchers unless 
specified otherwise. 
(GD)	 EMPLOYEES - Shall mean all full-time and part-time Police Officers, up to and 
including the rank of Sergeant; and all full-time and part-time Dispatchers. 
(B~)	 EXTENDED DISABILITY LEAVE - Shall mean a leave of absence granted by 
the Employer for reason of physical or mental disability of an employee who has 
exhausted hislher leave and is being compensated by the Department with 
proceeds of disability insurance coverage. 
(BE)	 KMPLOYER - Shall mean the Town ofNew Paltz, Ulster County, New York. 
__--'--(G=-)~	 POLICE C01VThlISSION - ShalJ mean the Tovm of New Paltz Police 
Commissioners. as authorized bv the Emplover. 
- "- - -	 --­
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(HG)	 POLICE OFFICER/OFFICER - Shall mean all full-time and part-time Police 
Officers, up to and including the rank of Sergeant unless specified otherwise. 
(FIH)	 UNION - Shall mean the Town ofNew Paltz Police Association. 
(GU)	 WEEK - The period of seven days commencing at 0000 hours on Sunday and 
concluding ;M002359 hours on the following Saturday. 
(HIK)	 YEAR - Unless otherwise specified, the annual period commencing January 151 
and ending December 31 st of each contract year, regardless of the date of the 
employment of the employee by the Department. 
ARTICLE 2. RECOGNITION 
The Employer hereby recognizes and certifies that the Union is the employee 
organization for all Police Officers, up to and including the rank of Sergeant, and all Dispatchers, 
and that it is the sole and exclusive bargaining agent for the purpose of negotiating collectively in 
determination of all matters relating to wages, hours of work, working conditions, benefits, 
grievances and administration of grievances arising under the tenns and conditions of 
employment as provided in Article 14 of the Civil Service Law, the Public Employees' Fair 
Employment Act. 
ARTICLE 3. NO STRIKE PROVISION 
Pursuant to Civil Service Law Section 207(3), the Union hereby affi.tm.s that the 
employees do not assert the right to strike against any government, to assist or participate in such 
a strike, as defined therein. 
Nothing in this Agreement shall be construed to limit the rights, remedies or duties of the 
Employer, or: theJights, reITl~dies gr 4uti~s .of t~e_-u.nion or erp.ployees under the State Law. 
ARTICLE 4. MANAGEMENT RIGHTS 
All management rights are reserved to the Employer, including but not limited to the 
right to schedule work, hire and terminate employment subject to Civil Service Regulations and 
to make, promulgate and enforce rules and regulations for the operation and maintenance of the 
Department, provided they do not violate the provisions of this Agreement or any other tenn and 
condition of employment. 
ARTICLE 5. UNION RIGHTS 
(A) The Employer hereby guarantees to the Union the following rights: 
(1) To represent employees in negotiations, and in the settlement of all 
grievances, and all other tenns and conditions of employment 
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(2) To unchallenged representation status for the maximum period allowed by 
law. 
(3) To the use of designated bulletin boards in Police Headquarters for the 
purpose of posting notices and communications for the benefit of its membership, and to use the 
duplicating machine, upon consent of the Chief of Police. 
(4) To payroll deduction of Union dues and Union-sponsored insurance 
premiums for all employees who are members of the Union and who file executed authorization 
forms with the Employer and to an Agency Shop Fee in an amount equal to Union dues for all 
employees who are not members of the Union, all dues to be remitted by the Employer to the 
office of the Union. The Employer shall deduct from the affected employee, an Agency Shop 
Fee, the first (1 st) full pay period after hire. 
(B) The President, or substitute representative of the Union, shall be allowed 
reasonable time, free from regular duties, to attend state-wide meetings and conferences of the 
Union in pursuit of hislher responsibilities as an officer or delegate of the Union. Forty (40) 
hours of such leave each year may be taken with pay; all oLDer time taken without pay. Notice of 
intention to attend such meetings and conferences, except a meeting called on an emergency 
basis, shall be given to the Chief of Police at least ten (10) days prior to departure. The President 
shall be granted up to an additional forty (40) hours with pay to attend administrative hearings 
and arbitration hearings of the Department. 
ARTICLE 6. EMPLOYEE'S RIGHTS 
6.1 PERSONAL RIGHTS 
In the event an employee's conduct may interfere with hislher responsibilities, or may 
impair hislher ability to fulfill bislher police or dispatching duties, or may bring discredit upon 
the Department, the Employer shall notify the employee in question, of any concem(s) in 
writing, and to meet with th~ employee to discuss the concern(s). This notification does not 
preclude the Employer from taking action it deems appropriate to mamtain theintegrltyof the 
Department. 
6.2 PERSONNEL FILES 
(A) Each employee shall be entitled to examine hislher personnel file (excluding pre­
employment reference letters) under the direct supervision of the Employer and shall have an 
opportunity to place therein any laudatory material and respond in writing to any complaints or 
critical material. The employee shall be notified and required to acknowledge any adverse 
material prior to placement in hislher personnel file. 
(B) A police officer who objects to the placement of a complaint or critical material in 
hislher personnel file may seek removal of the material under the grievance procedure set forth 
in Article 7 of this Agreement. 
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_~---,(~C'-.L) 1. A Dispatcher who objects to the placement of a complaint or crilical 
material in hislher personnel file may seek removal of the material under Steps 1 and 2 of the 
grievance procedure as set forth in Article 7 of this Agreement, but may not use the Step 3 
remedy for this purpose. 
tG1 2. One (1) year after a complaint or critical material is placed in the 
personnel file, a Dispatcher may petition the Police Commission for removal of the material. 
Within fourteen (14) days, the Police Commission shall hold a meeting with the Dispatcher and 
shall render a decision in writing to the Dispatcher within seven (7) days thereafter. The 
decision of the Police Commission shall be final. 
{B1__3_. If the Police Commission denies the petition of the Dispatcher, the written 
decision of the Police Commission shall be included in the Dispatcher's personnel file. The 
Dispatcher may not seek further relief for removal of the objectionable material for eighteen (18) 
months thereafter. 
6.3 DISCIPLINARY ACTION (This section shall be applicable only to 
PQermanentlY appointed Civil SCPlice Employees in the rank of Police Officer~) 
REPORTS OF ACCUSATIONS: Whenever accusations are made by any person 
or information is received that an employeeofficer has violated any rule, regulation or order of 
the Department, the Chief of Police shall be notified. 
DISPOSITION BY THE CHIEF OF POLICE: The Chief of Police may dispose of 
the matter by: 
A. a determination that no action is warranted and that the matter is closed. The 
Chief of Police will so inform the accused employeeofficer, in writing, and thereafter, shall 
forward the complete report, together with a final adjudication to the Employer; or 
,B. a d.etermina!ion that, in the Chief of Police's judgment, the penalties which 
can be imposed as Chief of Policev:,ouici not b~ adeq1.latc'pumshrrient for any violation of the 
Rules and Regulations as reported to the Chief ofPolice. Upon such determinations, the Chief of 
Police shall forward the complete report to the Employer; or 
C. a determination that, in the Chief of Police's judgment, the penalties which 
can be imposed as Chief of Police will be adequate punishment for any violation of the Rules 
and Regulations as reported to the Chief, if proven. Upon such determination, the Chief of 
Police shall proceed as follows: 
1. The Chief of Police shall cause the accused employeeofficer to appear 
before the Chief of Police, advising the employeeofficer of hislher right to be represented, if 
desired, and shall inform the employeeofficer of the following: 
a. The Chief of Police's decision to dispose ofthe matter. 
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b. The penalties that the Chief of Police can :mpose upon a rmding of 
guilt, which penalties shall be limited to: 
(1) A letter of. censure or reprimand; and/or 
(2) A fine to be expressed in the loss of no more that three (3) 
vacation days or suspension from duty for a period not to exceed three (3) days. The choice of 
vacation time or suspension time to be made by the emplo)'ceofficer. It is understood that 
selection of suspension time will result in a break in service for Civil Service purposes, as 
required by Civil Service Law and/or the Rules of the tnster County Personnel Office. 
(3) An adjournment of the matter for a period not exceeding ninety 
(90) days. It is understood that the total combined time from when the Administration became 
aware of the matter and the end of the adjournment period will not exceed one hundred and ten 
(110) days. The adjournment must be for a definite period of time and must include conditions 
to be met and the proposed action that will be taken if those conditions are not met. At the end 
of the adjournment period, if all conditions have been met, the employeeofficer will be notified, 
in writing, that the matter is dismissed. If the emplo)'eeofficer has not met the conditions of the 
adjournment, the employeeoffi~t:I will be adVised, in writing, and the previously proposed action 
will be instituted. 
c. The employeeofficer's right to an "Informal Inquiry", to be conducted 
by the Chief of Police, resulting in an adjudication of both the question of guilt and the penalty, 
if any, to be imposed. 
d. The Chief of Police's proposed penalty if the employeeofficer IS 
found guilty ofthe alleged violation. 
e. That if the employeeofficer desires "Infonnal Inquiry" and 
adjudication by the Chief of Police, the employeeofficer must execute, in writing, hislher consent 
to have the matter _a9jlldicat~dby the Chi~f ()f P01it::~__ and, if determined to be guilty, hislher 
willingness to accept the punishment proposed by the Chief ofPolice. - ' .. 
2. If the accused employeeofficcr does not desire "Informal Inquiry" and 
adjudication by the Chief of Police, or does not execute in writing such consent, the Chief of 
Police shall forward the completed report to the Employer. 
3. Upon the execution of such consent by the accused employeeofficer, the 
Chief of Police shall conduct an "Informal Inquiry", after which the Chief of Police shall make a 
final adjudication to include a finding of any violation of the Rules or Regulations sustained. If 
none is proven, the Chief of Police shall so find, the matter will be closed and the accused 
employeeofficer will be so advised in writing. Upon a finding that an cmployeeofficer is in 
violation of the Rules or Regulations, the Chief of Police can impose the penalty previously 
explained to the employeeofficer, and will so advise the accused employeeofficer. The Chief of 
Police shall forward a completed report to the Employer. 
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4. One year after an "Infonnal Inquiry" has been conducted by the Chief of 
Police, the cmployccofficer may request of the Chief of Police, in writing, that any 
documentation related to that "Informal Inquiry" be removed from hislbcr personnel file. Within 
five (5) days, the Chief of Police will approve or deny the request in writing. If approved, all 
documentation will be given to the' employceofficer for destruction; if denied, the 
cmployeeofficer may appeal within five (5) days to the Employer. 
Upon receipt of an appeal, the Employer will make a determination 
within five (5) days and advise the cmployceofficer and Chief of Police of its decision in writing. 
If the Employer rules that the items should be removed, the Employer will direct the Chief of 
Police to turn documentation over to the ernployeeofficer for destruction. If denied, the 
Employer will advise the employeeofficer and Chief of Police, in writing, and the documents 
will remain in the file until the automatic purge date as indicated below. 
5. Eighteen (18) months after documentation resulting from an "Informal 
Inquiry" handled by the Chief of Police is placed in an emplo)'ceofficer's personnel file, it will 
be automatically purged and turned over to the employecofficer far destruction provided that: 
a. during the eighteen (18) month period, the cmployccofficer has not 
been found guilty of any other disciplinary charges, and 
b. no disciplinary charges are then currently pending against the 
employeeofficer. 
6. An employeeofficer shall have the right to appeal the determination of an 
"Informal InqUiryll only if new eVidence, not available or considered at the time of the original 
determination, is developed that would serve to mitigate the actions of the employeeofficer 
involved. 
DISPOSITION BY THE EMPLOYER: When the Employer receives a report 
from the Chief ofPolice involving accusationsagainst an employeeofficer that does not contain a 
final adjudication by the Chief of Police, the Employer may dispose of the matter by: .. 
A. A detennination that no action is warranted and that the matter is closed. 
The Chief ofPolice and the accused employeeofficer will be so informed, in writing; or 
B. A determination that the allowable action by the Chief of Police is 
insufficient. 
1. The employeeofficer, in lieu of going to a "Formal Disciplinary Action" 
in accordance with Article V, Title B of the Civil Service Law of the State of New Yark, may 
elect to accept punishment from the Employer as follows: 
a. Suspension without pay for a period not to exceed fifteen (15) days. 
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b. The cmployeeofficer will be advised by the Employer of the number 
of days, prior to electing to accept such punishment 
C. (a) A determination that "Formal Disciplinary Charges" will be preferred 
by the Chief of Police against the employeeofficeI and that such disciplinary procedure shall be 
in accordance with Article V, Title B of the Civil Service Law of the State ofNew York. 
1. Penalties and Procedures provided by such statute will apply. 
2. The Employer waives its right to hear these charges or appoint a 
Hearing Officer and both parties hereby agree that a neutral Hearing Officer shall hear the 
charges and determine the penalty. 
3. The Hearing Officer shall be one (1) from a list of five (5) names 
provided by the Public Employment Relations Board (pERB). The Union shall dismiss two (2) 
names and the Employer shall dismiss two (2) names. The remaining shall be appointed as 
Hearing Officer. Should there be an insufficient number of names, the total shall be changed to 
three (3) names, with each party dismissing one (1) name. In the event PERB is unable to 
appoint a Hearing Officer, a Hearing Officer shall be selected from the American Arbitration 
Association. 
4. The Employer agrees to abide with the recommended penalty of the 
Hearing Officer, unless the Employer finds the penalty excessive and chooses to impose a lesser 
penalty permitted by statute. 
5. Time on suspension without pay, not to exceed thirty (30) days, 
pending determination of such charges will be counted in any adjudication of such charges. An 
employeeofficer found "Not Guilty" of the charges shall be reimbursed for all salary lost during 
the period of the suspension. Lost wages which directly result from procedural delays requested 
by the accused ernployeeofficer will not be reimbursed. 
6. The cost of the st~nographer and transcripts of the hearing shall be 
borne by the Employer. 
(b) Limitations: 
(1) No disciplinary charge may be preferred against an 
employeeofficer if the Employer has knowledge of the alleged act or conduct more than ninety 
(90) days prior to the date the employeeofficer is notified that disciplinary action is proposed, 
unless the alleged act or conduct would, if proven, constitute a crime under any provision of the 
New York State law. 
(2) The procedure as set forth in Section 6.3 of this Agreement shall 
be the exclusive remedy for disciplinary action. 
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(3) It is understood and agreed that if the Employer has any reason 
to orally reprimand an employeeofficer, it shall be done in a marmer that will not unduly 
embarrass the employeeofficer before other employeeofficers or the public, and that all 
discipline shall be applied in a progressive manner. 
6.4	 DISCIPLINARY ACTION (FOR DISPATCHERS) 
1.	 Procedure: 
A dispatcher against whom any disciplinary action is proposed shall be given 
written notice thereof by the Administration, including the reasons therefore, a copy of any 
charges preferred against the dispatcher or a description of the alleged acts or conduct and the 
time, date, and place, if known, when and where such acts or conduct occurred, and the penalty 
or discipline proposed by the Administration. If the dispatcher disputes the charges against 
himlher or disagrees with the proposed penalty or disciplinary action, helshe may file a grievance 
under Article 7 of this Agreement within ten (10) days after the vllitten notice was served on him 
or her. If the dispatcher fails to initiate the grievance procedure within ten (10) days, or does not 
appeal a denial of his or her grievance within the respective times specified in Section 7.2 of this 
Agreement, the Administration may thereupon impose the penalty or discipline without further 
notice. 
2.	 Alternative Procedure: 
A.	 A dispatcher who has been given written notice of proposed disciplinary 
action by the Administration may, within ten (10) days after the written 
notice is served upon him or her, notify the Administration in writing that 
he or she elects to be disciplined under the procedure set forth in Section 
75 of the Civil Service Law. The Administration shall thereupon notify 
the Police Commission, which shall conduct a hearing upon the charges 
against the dispatcher in accordance with the rules and regulations of the 
Civil Service Law. 
B.	 The cost of attendance of a stenographer and transcripts of the hearing 
shall be borne by the Employer. 
3.	 Limitations: 
A.	 No disciplinary charge may be preferred against a dispatcher if the Police 
Commission or the Administration had knowledge of the alleged act or 
conduct more than one (1) year prior to the date the dispatcher is notified 
that disciplinary action is proposed, unless the alleged act or conduct 
would, if proven, constitute a crime under any provision of the New York 
State Law. However, the dispatcher's entire work record may be 
considered by the Police Commission or a Hearing Officer, Arbitrator, or 
Court in determining the penalty to be imposed. 
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B.	 The procedures set forth above shall be the exclusive remedy for 
disciplinary action and shall supersede the provisions of Title B of Article 
V of the Civil Service Law and Section 155 ofthe Town Law. 
6.5 BILL OF RIGHTS 
It shall be the duty of each employee to cooperate fully and completely with 
an investigation of the proper performance of hislher duties or of any complaints made against 
the employee. For the purposes of this Agreement, "complaint" shall mean a general expression 
of concern and "investigation" shall mean an examination of facts, which may result in 
disciplinary action. 
Each employee shall be entitled to the following rights and privileges relative 
to an investigation: 
(1) The employee shall not be interrogated relative to any specific 
charge unless the employee is advised of the nature and source of the charge, and whether the 
employee is being interrogated as a witness or as 2. subject of a possible disciplinary action. 
(2) In the event an employee is the subject of possible disciplinary 
action, the employee shall not be disciplined for failure to answer any questions unless the 
employee is afforded a reasonable opportunity to consult with an attorney andlor Union 
representative. 
(3) All interrogations relative to complaints shall be conducted in a 
reasonable manner. 
(4) The employee shall be advised ofthe termination and outcome of 
any disciplinary investigation against the employee. 
_ (?) The employee shall be entitled to respond to the investigating 
authority concerning any complaint made; ancfsnall be provided with the substantive assertions 
contained therein, in order to provide a response regardless of whether disciplinary action is 
taken. 
6.6 SENIORITY 
(A) Each police employed prior to April 1, 1975 shall be entitled to retain the rank of 
seniority afforded to the polioe offieer by the respective Village and Tovm Police Depart-m-ents 
prior to thc consolidation of the Department. Each police officer employed after April 1, 1975 
shall be entitled to the rank of seniority based upon the date of hislher employment by the 
Department, irrespective of any salary credit the police officer may receive for prior employment 
experience. 
(B) The rank of seniority for those police officers in the position of Sergeant shall be 
determined by the date ofhislher appointment to such position. 
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(C) Any police officer whose service in the Department is interrupted by military 
leave, or extended disability leave, will not lose hislher rank of seniority if he/she returns to full­
time employment in the Department within one (l) year after the date of commencement of such 
leave. 
(D) Notwithstanding the above, the seniority of each police officer for the purpose of 
qualifYing for promotion within the Department to permanent positions classified within the 
Civil Service Rules and Regulations shall be detennined by the date the police officer shall 
become fully qualified according to the records maintained by the Ulster County Civil Service 
Commission. 
(E) Each dispatcher shall be entitled to the rank of seniority based upon the date of 
hislher employment. However, the seniority of each dispatcher, for the purpose of qualifYing to 
promotion within the Department to permanent positions classified within the Civil Service 
Rules and Regulations, shall be determined from the date the dispatcher shall become fully 
qualified according to the records maintained by the Ulster County Civil Service Commission. 
(F) There shall be deducted from the seniority time of each dispatcher, the number of 
days during which such dispatcher was suspended from duty and not subsequently reinstated by 
the reversal of suspension or appeal. 
(FO) The Employer shall post and maintain, in writing, -a-current Seniority List.§. of all 
employees of the Department, which shall be available for inspection by any employee during 
normal business hours of the Police Records office. 
(G) There shall be deducted from the seniority time of each dispatcher, the number of 
days during which such dispatcher "vas suspended from duty and not subsequently reinstated by 
the reversal of suspension or appeal. 
6.7 DUTY HOURS 
(A) The work schedule for all police officers shall be eight (8) hours in a twenty-four 
(24) hour period. The work week for full-time police officers shall be forty (40) hours, except as 
set forth below. 
(B) The Employer shall implement the following work schedule for all full-time police 
officers, except as set forth herein: 
Week 1: 5 days on, 2 consecutive days off 
Week 2: 5 days on, 2 consecutive days off 
Week 3: 5 days on, 2 consecutive days off 
Week 4: 5 days on, 2 consecutive days off 
Week 5: 5 days on, 3 consecutive days off, and repeat the cycle 
The liD" line tour of duty shall be as follows: 
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Week 1: Tuesday ThrOUgh Saturday, Sunday and Monday off 
Week 2: Tuesday through Saturday, Sunday and Monday off 
Week 3: Tuesday through Saturday, Sunday and Monday off 
Week 4: Tuesday through Saturday, Sunday and Monday off 
Week 5: Tuesday through Saturday, Sunday, Monday and Tuesday off 
and repeat the cycle by reporting to work in Week 1 on Wednesday. 
The DARE Officer shall be assigned to the "B" line tour of duty, without regard to 
seniority selection, for teaching. The DARE Officer shall work the following work week: 
Week 1: Tuesday through Saturday, Sunday and Monday off 
Week 2: Tuesday through Saturday, Sunday and Monday off 
Week 3: Tuesday through Saturday, Sunday and Monday off 
Week 4: Tuesday through Saturday, Sunday and Monday off 
Week 5: Tuesday through Saturday, Sunday, Monday and Tuesday off 
and repeat the cycle by reporting to work in Week 1 on Wednesday. 
. The DARE teaching schedule shall not be implemented without the prior approval 
of the Chief of Police. During those periods of time when the schools are not in session, and no 
teaching is required, the DARE Officer shall be utilized on patrol duties during the "B" line. 
The K-9 Officer shall be entitled to select either the permanent "A" or "D" line tour 
of duty, without regard to the seniority selection. In the event the K-9 Officer elects the "A" line, 
the work schedule shall be as follows: 
Week l: Thursday through Monday, Tuesday and Wednesday off 
Week 2: Thursday through Monday, Tuesday and Wednesday off 
Week 3: Thursday through Monday, Tuesday and Wednesday off 
Week 4: Thursday through Monday, Tuesday and Wednesday off 
Week 5: Thursday through Monday, Tuesday, Wednesday and Thursday 
off; and repeat the cycle by reporti11g to work in Week 1 oIl.fri4ay. 
In the event the K-9 Officer elects the "D" line, the work schedule shall be as 
follows: 
Week 1: Tuesday through Saturday, Sunday and Monday off 
Week 2: Tuesday through Saturday, Sunday and Monday off 
Week 3: Tuesday through Saturday, Sunday and Monday off 
Week 4: Tuesday through Saturday, Sunday and Monday off 
Week 5: Tuesday through Saturday, Sunday, Monday and Tuesday off 
and repeat the cycle by reporting to work in Week 1 on Wednesday. 
The Employer shall be entitled to modify the K-9 Officer's tour of duty to attend 
required training at Newburgh, New York only, scheduled for twice every six (6) weeks. 
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The K-9 Officer(s) shall be paid an additional t\vo (2) hours per week of overtime. 
Effective 111104, the K-9 Officer shall also be paid an additional $18.00 an hour for five (5) 
hours per week ($90.00 per week) for maintenance of the dog. 
(C) The Employer shall implement the following tours of duty for all full-time police 
officers assigned to patrol duties: 
"A" line: 11 :00 p.m. to 7:00 a.m. 
"B" line: 7:00 a.m. to 3:00 p.m. 
"C" line: 3:00 p.m. to 11:00 p.m. 
"D" line: 8:00 p.m. to 4:00 a.m. 
The work assignments of all police officers within the tours of duty, as set forth 
above, shall be at the discretion of the Employer. 
___(D) It is agreed and understood between the parties that the "A" and "D" lines shall be 
permanent tours of duty for all full-time poliee officers, except that the "A" line shall be the only 
permanent tour of duty for the uniformed Sergeants. The bidding of the permanent tours of duty 
shall be by seniority starting in late November andlor early December of each year for the 
ensuing calendar year. The Employer agrees that at least one (1) full-time police officer assigned 
to patrol duties shall be permitted to bid the "D" line annually. In the event there are an 
insufficient number of volunteers based on seniority, then the Chief of Police may assign full­
time police officers in the inverse order of seniority to the "A" line first and then the "D" line, 
until the staffing level determined by the Employer has been achieved. All full-time police 
officers shall select a first (1 st ), second (2nd) and third (3fd) choice (example: 1st Permanent "A" 
line, 2nd Rotation between the "B" and "C" lines, 3rd Pennanent "D" line). After the full-time 
police officers have submitted their original selections to the Employer for the ensuing year, each 
full-time police officer shall be entitled to amend hislher original selections, in writing, to the 
Chief of Police or designee, one (1) time during the first six (6) calendar months of each year, 
and one (1) time during the second six (6)calep.Qar montJ:1s of eac_h )Tear. In the event a vacancy 
in any tour of duty occurs during any year due to promotion, resignation, or retirement on.1y, and 
the Employer elects to fill that vacancy, the Chief of Police shall post the vacancy to be filled for 
a minimum of seven (7) calendar days prior to its filling, providing any police officer with the 
opportunity to amend hislher selections, as set forth herein. 
It is agreed and understood that any previously approved time off shall be granted 
to the police officer filling the vacancy. The selection notifications in place at that time shall be 
used to fill that vacancy by the Chief ofPolice. All police officers shall be entitled to substitute a 
tour of duty with each other upon prior approval ofthe Sergeant on each such occasion. 
All other full-time police officers shall rotate from the "B IT line to the "C" line 
only, as set forth herein. 
(E) Effective May L 2006, the Employer shall implement the fol1o'vving tours of dutv 
for all full-time police officers assigned to patrol dut~§..;. 
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"A" line: 12:00 a.m. to 7:00 a.m.- permanent 
"B" line: 7:00 a.m. to 3:00 p.m.- permanent 
"e" line: 3:00 p.Ult to 11 :00 p.m.- pemlanent 
The ,,~aB" and "C" lines shall be pemlanent tours of duty for all full-time police 
officers assigned to patrol duties. The bidding of the pennanent tours of duty shall be annually. 
by seniority. stmting in mid-November and ending: in early December of each year for the 
ensuing calendar vear. However, the bidding for permanent tours for May 1. :2006 through 
December 31, 2006 shall be conducted in April of 2006. In the event there are an insufficient 
number of volunteers based on seniority. then the Chief of Police may assign full-time police 
officers in the inverse order of seniority to the "A" line first. then the "C" line. and then the "B" 
line, until the staffing level detemlined by the Emplover has been achieved. A full-time police 
officer shall select a first (151), second (2nd) and third (3rd) choice (example: 151 Pennanent "A" 
line, 2nd Permanent "B" line, 3rd Pefilanent "C" line). After the full-time police officers have 
§ubmitted their original selections to the Employer for the ensuing year. each full-time police 
officer shall be entitled to amend his/her original selections, in writing, to the Chief of Police or 
designee, one (1) time durin£" the first six (6) calendar months of each vear. and one (1) time 
during the second six (6) calendar months of each vear. In the event a vacancy in any tour of 
duty occurs during any vear due to promotion, resignation. or retirement only, and the Emplover 
elects to fill that vacancy, the Chief ofPolice shall post the vacancy to be filled for a minimum of 
seven (7) calendar days prior to its filling, providing any police officer with the opportunity to 
amend his/her selections, as set forth herein. 
(E) UNIFORMED SERGEANT'S WORK SCHEDULE 
1. The Employer shall implement the following tours of duty for all full-time 
police officers assigned to patrol duties: 
"A" line: 11 :00 p.m. to 7:00 a.m. 
"B".line: 7:00a.m. to. 3:00p,m. 
"c" line: 3:00 p.m. to 11:00 p.m. 
"D" line: 8:00 p.m. to 4:00 p.m. 
2. The Employer shall inlplement a five (5) days on and two (2) consecutive 
days offwork schedule for all uniformed Sergeants, that repeats itself as follows: 
I 
SGT# J 2 3 4 5 6 7 8 9 10 lJ 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26 27 28 
1 A A A A A A A A A A A A A A A A A A A A 
2 B B B B D C C C C D B B B B D C C C C D 
3 C C C C B B B B B C C C C C B B B B B C 
4 B B C C iC C C B B B B B C C C C C B B B 
Based on the above, Sergeant #1 shall be scheduled to work the "A" line only 
and shall have Sunday and Monday as days off (pass days). Sergeant #2 shall rotate between the 
"B" and "e" lines only, with the last day to be worked on the "D" line of each tour of duty. It is 
- -
.~. - -
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agreed and understood that Sergeant #2 shall also have Sunday and Monday as days off (pass 
days). In the event Sergeant #1 is not scheduled to work an entire work week on the "A" line, 
Sergeant #2 shall work that entire week on the "D" line. Sergeants #3 and #4 shall be scheduled 
to rotate between the "B" and "C" lin~s only and shall have Tuesday and Wednesday or 
Thursday and Friday as days off (pass days). 
3. In recognition of the uniformed Sergeant's work schedule being increased by 
eight (8) or more days per year than the uniformed police officer, hislher Base Wage and hourly 
rate is reflected in Article 14 - Compensation, Section 14.2. 
(t 0) DETECTNE DIVISION WORK SCHEDULE 
1. The work schedule for the Detective/Sergeant shall be five (5) days on and 
two (2) consecutive days off (pass days) from the options set forth in paragraph 3 a. or b. 
2. The work schedule for the Detective shall be four (4) consecutive weeks of 
five (5) days on and two (2) consecutive days off (pass days), followed immediately by one (1) 
week of four (4) days on and three (3) consecutive days off (pass days), starting from the 
remaining option set forth in paragraph 3 a. or b. The cycle shall then repeat itself. ; 
3. The work schedule for the Detective Division shall be: 
a. Work Tuesday through Saturday, with Sunday and Monday as days off 
(pass days); or 
b. Work Sunday through Thursday, with Friday and Saturday as days off 
(pass days). 
4. The Detective/Sergeant shall select :first from the above two (2) schedules set 
forth in paragraph 3 a. or b. based on rank. The Detective(s) shall select hislher work schedule 
by seniority based on the date appointedtothe DetectiveDiyisi()n. 
5. The hours for the Detective Division shall be as follows: 
"B" line: 9:00 a.m. to 5:00 p.m. and 
"C" line: 3:00 p.m. to 11 :00 p.m. 
The hours set forth in this section shall be assigned for one (1) weekday at a 
time, subject to the "flex" provisions set forth in paragraph 6 below. 
6. Upon VvTItten notice by the Chief of Police or designee, the hours ofwork set 
forth in section 5 above may be "flexed" by no more than four (4) hours (i.e., "B" line: 5:00 a.m. 
to 9:00 p.m.; "C" line: 11 :00 a.m. to 3:00 a.m.) for operational needs only. "Operational needs" 
shall be defined to mean interviews, trials, meetings with the District Attorney and the like. The 
operational need shall be provided in the written notice. In the event less than twenty-four (24) 
hours of written notice is provided by the Chief of Police or designee, the affected officer shall 
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be entitled to receive ovenime, for all hours worked outside his/her regularly scheduled hours of 
work. The members of the Detective Division shall retain the right to modify the starting and 
ending times of the hours worked by no more than the same four (4) hours, as set forth herein, 
upon the approval of the Chief of Police Gr designee. The Employer shall not be responsible for 
any payment of overtime for those hours worked as determined by the officer in these 
circumstances. All modifications shall be provided to the Chief of Police or designee, for 
distribution to the appropriate individuals. 
7. In recognition for the work schedule set forth herein, the Detective/Sergeant 
shall be compensated with an additional eight (8) days pay over and above hislher respective 
hourly rate in hislher Base Wage, as set forth in Article 14 - Compensation, Section 14.2. this 
Agreement. 
8. The Detective/Sergeant and all other members assigned to the Detective 
Division shall be entitled to all other terms and conditions of employment. 
___ill) Assignments of shifts or duty hours in excess of those scheduled for full-time 
officers shall be offered on a rotating basis from a list maintained for that purpose. An employee 
police officer that turns down overtime, when the employeepolice officer is available, shall be 
placed on the bottom of the list and will not be eligible again until hislher name reaches the top 
of the list. The criteria used to determine what constitutes availability will be worked out 
between the Employer and the Union and reduced to writing in the form of a Department 
Overtime Policy. 
m The assignment of a part-time police officer to a tour of duty shall be the I 
prerogative of the Employer. 
(D Meal Periods: All police officers shall be entitled to a one-half (1/2) hour meal 
period which may be taken at any time during the police officer's regular tour of duty, with 
approval by the on-duty supervisor, such time to be considered as time worked. 
(K) Travel: A police officer who is required to travel to a duty assignment thirty (30) 
miles or more outside of the Town of New Paltz, in the performance ofhislher official duties (to 
include training seminars and schools) shall be reimbursed for all hotel lodging, meals, mileage 
(at the current IRS rate), Employer rate, vAuch shall not be less than $0.21 a mile in the event 
that hislher personal vehicle is used, and other incidental expenses incurred that are related to 
such trip. All reimbursement shall be paid no later than forty-five (45) calendar days after 
submission in a separate check. 
1. If the police officer must depart more than one (1) hour prior to the normal 
start time of hislher tour of duty, he/she shall be entitled to a breakfast allowance. 
2. If the police officer is required to remain at the assigned duty area for a 
period exceeding five (5) hours, he/she shall be entitled to a lunch allowance. 
New Paltz 2004-2007 Joint Draft Agr (MDB) - 15 ­
------------------~-- ----~--------~----1----­
! ~I~ dO §' dO E:f dO E:f dO E:f dO 
, 1I11II r C1 ~~ Cl -'AI C1 -'AI C1 -'AI C1 go ~ 
~ ~ '-1 ~ j' I, f;!f ~ ~ ]'if ~~ ]'if ~ ~]'if ~ ~]'if ~ ~ Mf ~~ ]'if ~~ Mf ~~ ]'if ~~ ]'if ~Mgo ~ .j- 0­
~ ~ -4- I.'K C( C;1 c~ r +') :fj -:.;. ~ 'Cf Cf(-1 c: c~ r +') :fj -:.;. ~ 'Cf Cf go ii\i~ '<l ~ M 00 !of 00 M 00 Ef 00 Ef 00 Ef 00
"'Lon M on M on M- on M on Illi on 
-9'-!I 0 -Y-!i 0 -9'-!i 0 -9"\1 0 -Y-!i 0 Jl-!i 0
-'iI. 0 -9'-!I 0 -9'-!I 0 -9'-!I 0 -9'-!I 0 -9'. 0 ~ ~ '+ ~: 
go ~ ~ 9+ 
'rnt\\ -'l\\. ,\ ~ 
,wq. ;ml\ "l 
go ~ -\' 6~42:...\I+-t -4-fl.1­6~42:...\I+-t-4-fl.1­

~ ~ ~\
 
go ~ 4' c; 0- f r1 ,1) ~ ~ 'Cf Cf4' c; 0- f rJ:fj ~ ~ 'Cf Cf 
go ~go ~ ~~
 
~ ~ '-1 ~
 ~~"-1~.:::t~
 go ~ .j- 0­ ]'if ~ ~ Mf ~ ~]'if ~ ~ Mf ~~ Mf go Oit .j- 0­q, loX ~ ~ -4- I.'K~ ~ -4- I.'K 0' C;1 0 r +J :fj -:.;. ~ 'Cf Cf"-q;--;t­ go ~ '<l ~ 
Ef 00 Ef 00 Ef 00 Ef 00 M 00 1ft 00 go Oit '<l ~ 
'+ ~;- ~ ~ '+ ~'+ -9'-!I 0 -9'-!I 0 -9";1 0 -9'-!I 0 -9'-!I 0 •• 0 ~ ~ '+ ~: 
"­ go ~ ~ 9-+go ~ ~ 9-+ 
/ ~
 ~ ~ ~ ~
 ~ ~ ~ 9-\1­~ ~ go ~ -\' 1·go ~ -\' 1· 6 ~ 4 2:...\ I+- t -4- fI. 1­ /lJi:t ~ ~\ 0' 
go ~ 
4' '1" ~ ~ ~\ 0' 
~\ v' go ~ 4' c; 0- f rJ:fj ~ ~ 'Cf Cf 
E:f dO g dO ~ dO E:f dO ~ dO 
-'AI C1 ~:¥ C1 -'AI C1 -'AI C1 -'AI C1 
Mf ~ ~ ]'if ~~ ]'if ~~ Mf ~~ Mf ~~]'if ~~ ]'if ~~ Mf ~~ Mf ~~ Mf ~ ~
 
0' c: 0 r +') ,1) -:.;. ~ 'Cf (4'
 0' C;1 0 r +') :fj ~ ~ JI Cf 
6 ~ 42:...\ I+- t -4- fI. d.6 ~ 42:...\ I+- t -4- fI. 1­
4' c; 0- f rl ,1) ~ ~ 'Cf Cf4' c; 0- f rl ,1) ~ ~ 'Cf Cf 
-->..g dO !t dO A dO g dO E:f dO 0\1\'~:¥ C1 .:¥ C1 • ~ C1 -\ol:¥ C1 -'AI C1 ~ '-1 ~ 
Mf ~ ~]'if ~ ~]'if ~ ~ Mf ~~]'if ~~ ~ .j- 0­
~ -4- I.'K0' C;1 0 r +l ,1) -:.;. ~ 'Cf Cf ~ '<l ~ 
Ef 00 Ef 00 Ef 00 Ef 00 Ef 00 Ef 00 ~ '+ ~:Jl-!l 0 -9"\1 0 -9"\1 0 -9"\1 0 -9"\1 0 -9"\1 0 
-->.. '­
0\1\' .. 9-+ 
~ ,\ ~ 
;ml\ "l 
Oit -r 1­6 ~ 42:...\ I+- t -4- fI. 1­ ~ ~I 0' 
-->.. 
0\1\'C( c; 0- f r) ,1) ~ ~ 'Cf Cf 
dO g dO E:f dO E:f dO ~ dO 
-'AI C1 -'AI C1 -'AI C1 -'AI C1 -\ol:¥ C1 
~ dO E:f dO E:f dO E:f dO g dO 
C1 ~:¥ C1 -'AI C1 -'AI C1 -'AI C1 
~ ~]'if ~~]'if ~ ~]'if ~ ~ Mf ~~]'if ~~ Mf ~~ Mf ~~ Mf ~~ Mf ~~ 
0' C;1 0 r +') ,1) ~ ~ 'Cf Cf0' c: 0 r +') ,1) -:.;. ~ 'Cf Cf 
Ef 00 Ef 00 Ef 00 Ef 00 !of 00 Ef 00 
-9"\10-9"\10-9"\10-9"\10-9"\10-9"\10 
Ef 00 Ef 00 Ef 00 Ef 00 Ef 00 Ef 00 ~o-9"!lo-9"!lo~o-9"!lo-9"!lo
->-- '­
011\' .. 9-+ 
~ ~ ~ 
iil~ --t ~\ 
~\r ,"_\,_,_~ 
3. If the duty assignment is such that it results in the police officer returning to 
the Police Station in New Paltz three (3) hours after his/her tour of duty should have ended, 
he/she shall be entitled to a dinner allowance. 
4. A police officer's meal 'reimbursement entitlement shall be as follows: 
Breakfast: $ 6.50
 
Lunch: $ 9.50
 
Dinner: $18.50
 
Receipts for meals shall be provided by each police officer before reimbursement is 
made. 
(lJ For all training seminars and schooling outside the Town of New Paltz, which are 
a minimum of four (4) hours, excluding travel time, the affected policc officer shall receive a 
meal allowance of$9.50. 
(M} NEW HIRE TRAlNING WORK SCHEDULE 
When a full time police officer is newly hired by the Employer, he/she will 
undergo a period offield training. The field training will consist of rotating among the "A", "B" 
and "C" lines tours of duty noted in Section C with hislher assigned days off (pass days) during 
the field training period being the same as the field training officer. The Chief of Police will 
designate the initial tour of duty line for the new hire, who will then rotate to the next tour of 
duty line as set forth below. 
If the new hire is an experienced police officer (defmed as one full year of 
experience after completion of police academy training), the field training schedule will be one 
(1) week per tour of duty line for a total of three (3) weeks. If the Chief ofPolice determines that 
more field training is required, the Chief of Police may require additional field training, 
following the same rotation schedule. _ 
If the new hire is not an experienced police officer, the field training schedule will 
four (4) weeks per tour of duty line, for a total of twelve (12) weeks. However, if at the 
conclusion of the twelve (12) weeks, the Chief of Police determines that more field training is 
required, the Chief of Police may require additional field training, consisting of two (2) weeks 
per tour of duty line. 
A new hire shall not count towards the staffing level of any tour of duty during 
field training, 
A new hire who rotates to a new tour of duty line during hislher field training and 
has to have hislher days off (pass days) adjusted in order be assigned to a different field training, 
the new hire shall be paid overtime or receive a schedule adjustment day(s), at hislher option. 
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Nohvithstanding the above field training schedule, the Chief of Police may cease 
training at any time or forego field training when, based upon performance and/or experience, 
the new hire has demonstrated that he/she is adequately trained. 
ill) WORK SCHEDULE CHANGE AND TRAINING COMPENS~TION 
1. A full time police officer may be removed from hislher regularly scheduled tour 
ofduty to attend required training subject to the following conditions: 
(a)	 In the event overtime is incurred by attending such training (i.e., travel time and/or 
extended training time) a police officer shall be paid at the rate of time and one-half 
(1.5X) hislher applicable hourly rate of pay. The police officer shall have the option 
of being paid in hislher payroll check or in compensatory time. In the event 
compensatory time is elected, that shall not accrue more than forty (40) total hours at 
any given time. The forty (40) hours shall be a floating cap in that the employee may 
use and then accrue compensatory time eamed related to attending training only. 
Compensatory time off requests may only be taken when it does not create overtime, 
except with the prior approval of the Chief of Police or designee. 
(b)	 A police officer removed from hislher regularly scheduled tour of duty for training 
shall not have cancelled, previously approved time off (i.e., vacation, personal leave, 
compensatory time) or deny requests for time off from other police officers on that 
tour of duty. 
(c)	 In the event a police officer is removed from hislher regularly scheduled tour of duty 
for training, and a police officer is needed to fill that vacancy, the tour of duty shall 
be first offered to a part-time police officer second to the police officer who is 
scheduled to attend training to determine if he/she would prefer to work hislher 
regularly scheduled tour of duty and be paid as set forth in "A" above to attend 
training, and third to a full-time police officer using the overtime distribution 
procedure. 
(d) In the event a police officer is removed from hislher regularly scheduled tour of duty 
to attend training, hislher days off (pass days) may be changed dependent upon the 
length of that training (i.e., a police officer is scheduled for Monday and Tuesday as 
hislher days off (pass days), and the training is Monday through Friday. The police 
officer would receive the preceding Saturday and Sunday off and attend training on 
Monday and Tuesday. At the conclusion of the training, the police officer would 
report to hislher regularly scheduled tour of duty and work the following Saturday 
and Sunday and resume with Monday and Tuesday as days off(pass days). 
(0) WORK SCHEDULE FOR DISPATCHERS 
1. The workday for each dispatcher shall be eight (8) hours within the tours of duty 
as defined below. 
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2. All full-time dispatchers shall work Monday through Friday, with Saturday and 
Sunday off. The full-time dispatchers shall rotate weekly from the "A" to the "e" to the "B" line 
tour of duty. The tours of duty are: 
"A" line - 11 :30 p.m. to 7:30 a.m. 
"B" line - 7:30 a.m. to 3:30 p.m. 
"C" line - 3:30 p.m. to 11:30 p.m. 
Every sixth (6 th) week, the full-time dispatcher shall receive three (3) consecutive 
days off consisting of Saturday, Sunday and Monday. However, with a seven (7) day advance 
written notice from the Chief of Police or designee, the three (3) consecutive days off shall be 
Friday, Saturday and Sunday. 
The work schedule is based on three (3) full-time dispatchers. In the event a 
change occurs in the level of full-time dispatchers, the parties agree to negotiate the work 
schedule. The parties agree that this does not include vacancies in those positions (i.e., 
retirement or resignation). 
__~3-,--. Effective May 1."'006. the "A" line shall be a permanent tour of duty and the "B" 
and "c" lines shall rotate weekly. 
The bidding of the "A" line tom of duty shall be by seniority in late November 
and/or early December of each year for the ensuing calendar vear. The other full-time 
dispatchers shall rotate from the "B" line to the "C" line only. as set forth herein. 
Every sixth (6th ) week. the full-time dispatcher shall receive three (3) consecutive 
days off consisting of Saturday. Sunday and Monday. However. with a seven (7) dav advance 
written notice from the Chief of Police or designee. the three (3) consecutive days off shall be 
Friday, Saturday and Sunday. 
Dispatcher Gary Gulbrandsen shall be assigned to the permanent "A" line and the 
two other full-time dispatchers shall rotate the "B" and "c" line tours of duty. At such time that 
an)' of the three full-time Dispatchers retires, the parties agree to reopen negotiations with 
respect to the work schedule for full-time Dispatchers. 
4. The Town shall make reasonable provisions for the safety and health of the 
dispatchers during the hours of their employment" 
3-5. Each directive issued by the Administration shall be in written form and 
maintained in a book or binder set aside for that purpose, and shall be signed or initialed by each 
dispatcher. 
4:2.., A work schedule will be posted and maintained to enable dispatchers to learn of 
their assignments at least thirty (30) days in advance. 
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~L Each dispatcher shall notify the Administration of a request to be relieved from a 
scheduled tour of duty for reasons of illness, vacation, or leave as soon as the necessity for the 
absence arises. The Administration shall notify those dispatchers whose tours of duty will be 
rescheduled to cover such absence as soon as practicable after the Administration arranges the 
change in schedule. . 
6~. Kitchen facilities will be maintained at the Department for the benefit of I 
dispatchers who are unable to leave the console area unattended for meals. 
6.8 PROMOTIONS 
(A) Promotions shall be determined and regulated by the applicable provisions of the 
Civil Service Law. 
(B) \Vhenever a vacancy shall occur in a higher grade position for which a police 
officer may be qualified, and a valid eligibility list does not exist, an examination shall be 
requested within two (2) months of such vacancy to detennine whether the police officer does 
qualify. If the police officer does qualify, the appointment to the vaC3l1cy shall be filled in 
accordance with the applicable provisions of the Civil Service Law. 
6.9 WORKING CONDITIONS 
The Employer shall make reasonable provisions for the safety and health of the 
employees of the Department during the hours of their employment. 
6.10 OUTSIDE EMPLOYl\1ENT 
A full-time employee shall be entitled to accept outside employment, consistent 
with the Department's Rules and Regulations, provided such employment, in the opinion of the 
Employer, does not interfere in the performance ofhislher duties with the Department, including 
overtime and special calls to duty by the Employecor Officer-in-Charge, andfurther.pr9viQc::.cl, in 
the opinion of the Employer, it does not present a conflict of interest in the terms ofthe nature of 
hislher work. 
6.11 LABORIMANAGEMENT MEETINGS 
(A) Authorized spokespersons for the Employer and Union, shall meet at the request of 
either party, to discuss questions or differences of opinion concerning the administration of this 
Agreement or any other tenns and condition of employment. The request shall be in writing 
addressed to the designated representative(s) of the Employer and Union at their respective 
addresses, and shall contain a statement of specific subject matter or matters to be reviewed. 
The LaborlManagement Meeting shall be scheduled at a date, time, and location 
mutually agreed upon between the parties. Any agreement or understanding reached between the 
parties shall be reduced to writing and signed by the authorized representative(s) of each party 
New Paltz 2004·2007 Joint Draft Agr (MDB) - 19 ­
Jt:> I)' ~ t: ~: U: j ~ 0~o ->... 
-""" ~ a ->... ;t1)'~t:~:U:j~0v' 0 0 0\1\' gc -""" ~ gogc 0\1\' v' 0 0 0\1\' 0\1\' ~ ~~~'>l~ 7f;-+J 5'TJ\?-Y"7 ~ ~)% ~ -J~~)%~'>l~ 7 f;-+J5'TJ\?-Y"7~ ....UJJl ~ 0 -::.....- a ->... ~ ~ • agc ~. (.x 0 0 0\1\' .:j- ~ gc -""" (.x 0 0 ~ .:j­-"""\ (\> 0 0 0\II' .:j- ~gc 0\1\'0\1 ' '"it ~Wi it ~Wi it ~Wi it ~Wi it ~Wi it~ :--i- )% ~ -4 I,X it ~Wi it ~Wi it ~Wi it ~Wi it ~Wi it~ :--i- )% ~ -4 I,X ~ :--i-)% ~ 4: ~ ~ (I go ~ "<) ;r­ ~ ~ ( I go~ ~ (I 00 ~\. "<) :'i­oM-on:z;ron:z;roM-o"o ~ ~ 
->.. (. o n:z;roM-oM-oM-oM-o gc ->..00 ~ 00 9', 00 J3, 00 J3, 00 'lit 00 00 J3, 00 J3, 00 J3, 00 J3, 00 J3, 00gc ~~:~ ~ '+~; gc 0\1\' ~: )% ~ '+ ~; 0\1\' ~: )% ~ ~ ~ - 00 ->... "- ~ ->...~ - 0 0 ->... "- ~ ~ - a~ 9-+- 0 0\1\' , 9-+ 9-+- 0 0 0\1\' ,~ 9-+- 0 0\1\' , 9-+~ ~ I)' ~ t-: !d.' U: ~ ~ G ~ ~ I)' ~ t-: !d.' (j ~ ~ G ~ ~ 
-"""gc ~\, ~ )% ~ ~ H\­ gc ~)% ~ ~gc ~\, ~ )% ~ ~ H\­ 0\1\'a ->... A a ->... A7iJ-IfYTI\?f"7 7 iJ -If Y TI '\?f"7~ A 0 0 0\1\' -1' J' ~ A 0 0 0\1\' -1' J' ~ -1- go ~ -1'1)ml~l ~ s R ~ .11 "', ~ ~
-)",.. , ....... ;mH 'J \J
 ~ S)% ~ ~I v' 
->.. 
)% ~1~ ~~ 1~ ~~ 1~ ~~ 1~ ~~ 1~ gc J' a ~ ~1~ ~~ 1~ ~~ 1~ ~~ 1~ ~~ 1~gc 0 11\' J' go ~ --.J S' gc 0\1\' J' go ~ --.J S' 0\1\' 0 0 ~ 
~ .a n:n- '0 n:n- '0 M a ~ -""- m2l' ~ 
'0 n:' '0 n:' a M)ml ~0~~ 0)it ~)ILl ~ v IWC\' ~DO ;3, DO ffit DO J=t DO DO J{ DO J{ DO J3, D '0 
Jt:> I)' ~ t: ~: U: j ->.. ->... ~ t: ~ Ij: j -\') :~O ->... ;t h' ~ t: ~: Ij: j ~ 0 gc ~ gov' 0 0 0\11' 0\1\' 0\1\' 
~~~~~~~::5I- ~)% ~ '>l ~ 7 f; -+J 5' T J \? ;',?.:I7f;-+J5'TJ\?-Y7 7 f; -+J 5' TJ \?-Y "7~ ,/ ~ a -::.... ~ ~ • a ~ (.x 0 0 0\1\' .:j- ~ gc -""" (.x 0 ~ .:j- ~ 0gc 0\1\'it ~Wi it ~Wi it ~Wi it ~Wi it ~Wi it it ~Wi it ~Wi it ~Wi it ~Wi it ~Wi it it ~Wi it ~Wi it ~Wi it ~Wi it ~~ :--i- )% ~ -4 ''x )% ~ '* I,X~ ~ ~ (I go ~ ~ ;r­ ;ilit ~ ;--;t- go ~ "<) ;r-oM-oM-oM-on:z;roM-o o"on:z;roM-oM-on:z;ro oM-on:z;roM-oM-o,;,gc ->.. ->..00 J3, 00 J3, 00 9', 00 F1.. 00 J=t 00 00 'lit 00 Ft 00 J3, 00 J3, 00 J3, 00 00 J3, 00 J3, 00 J3, 00 J3, 00 ~0\1\' ~:~~'+~; gc 0\1\' ~: )% ~ '+ ~:-
-
0 0 ->... "- ~ ->... "- ­~ ~9-+- 0 0\11' , 9-+ 9-+- go 0\1\' , 9-+~ I)' ~ t-: !d.' U: ~ -\'~ G ~ ~ ~ h' ~ t-: !d.' (j ~ -\-:~ h' ~ t-: !d.' (j ~ ~ G ~ ~ ~ ,\ H\­
-"""-""" ~~~ ~ H\­ ~)% ~ '\Jgc 0\1\' gc 0\1\'0 0 ->...7iJ-If YTI'\?f"7 7iJ-If YTI'\?f"7 7 iJ -If Y T I ,\?-VIJ. 0 0\1\' -1' 1· ~ A go ~ -1' 1­~ ~\- ~)ml ~ ~ ~ 
-""" 
U )% ~ ~I v' 
-""" 
S )% ~ ~\ v'/...:0- ,1;;51..:0- ,1;;5 ./...:0- ,1;;51':::- ,1;;51':::­gc J- a ->...1~ ~~ 1~ ~~ 1~ ~~ 1~ ~~ 1~ 1§:tH §:tHI§:tH §:tH § gc0\11' 00 0\1\' --.J S' 1~ ~~ 1~ ~~ 1~ *~ 1~ ~.-~0\1\' J' go ~ --.J S' 
~ ~ ~'0 n:' '0 n:n- '0 n:' '0 11:' a 'OM'OM'On:n-'On:)% ~ 0)%~ ~ ~ 0)% ~DO J{ DO 53, DO J{ DO J{ DO Kaniea No.2 DO .F!. DO .F', DO 53, DO ~ 
M9410 
->.. ~ a ->...-""" ~ a ->... ;i0 h' ~ t: ~ ij: j ~ 0 0,.., ->.. ~ a ->...Jt:> h' ~ t: ~: ij: j ~ 0 §c 0 0gc 0\1\' v' 0 0 0\1\' 0\1\' v' 0\1\' OL.J 0\1\' v' 0 0 01\\' )% ~~)%~'>l~ )ml~~)%~ ~7f;-+J5'TJ\?-Y"77f;-+J5'TJ\?-Y7;'iffil ~~~;~~ 
, ,. 0 -::.... ....u.oJl ,. 0 -::....
->"1 (\> 0 0 0\1\' .:j- ~gc
 -"""\ {\> 00 0\1\' .:j- ~
 0,.., 0-"""\ {\> 0 0 0\1\' ¢;gcOil' '" ~ ' 011' '" ~ ­ OL.J \I' '" ~ Iit ~Wi it ~Wi it ~Wi it ~Wi it ~Wi it it ~Wi it ~Wi it ~Wi it ~Wi it ~Wi it~ ~ ~ -4 (,x ~ :--i- ~ ~ -4 I,X ~ ~ :--i- ~ ~ 4' 
1 ~ {I go ~ ,,~~ ~ ;--;t- g0 ~ "<) ;r­ ~ ~ (I go ~ "<) ;r­ o n:z;roM-on:z;ro M-oM-oon:z;roM-oM-oM-oM-ogc 000 J3, 00 J3, 00 ~ 00J3, 00 J3, 00 00 J3, 00 J3, 00 J3, 00 J3, 00 ~ 00 oC 011\' ~'I- Iwq."'"'" ~ -.\..Igc 0\1\' ~: )% ~ '+ ~:-0\1\' ~: ~ ~ '+ ~'" , Zl"\ 
~ - 0 0 ->... "­ ~ - 0 0 ->... "- - Irnt~ ~ - 0 0 ->... "­~ 9-+- 0 0\1\' , 9-+ ~ 9-+- 0 0\1\' , 9-+ 1l.W~ ~ 9-+- 0 0\1\' , ~ ~~ h' ~ t-: !d.' (j ~ ~ G ~ h' ~ t-: !d.' (j ~ ~ G 
->.. "'"'" ~ ,\ H\­ o ->.. "'""'~,gc ~\, ~ )it ~ ~ H\­gc 0\1\' ~ I~' ~ >J oC 0\1\' ~ 1""'1' ~ "-Ja ->... y7 iJ -If Y TI'\?f"7 7iJ-If YTI'\?f"7~ A go ~ -1' 1· ~ A 0 0 0\1\' -~ 1­ 1rnI~ ~ A go ~ -'r)ffil)ml 1l.W~ ~ S "'"'" -'"'"~ S "'"'" ~~ S)it ~ ~I v' 
->.. I~-  ~I v' 0,.., ~ 1""'1' ~ ..JI1~ ~~ 1~ ~~ 1~ ~~ 1~ ~~ 1~1~ ~~ 1~ ~~ 1~ ~~ 1~ ~~ 1~ 
~
~ 
gc 0\1\' J- go ~ --.J S' gc 0\1\' J- go ~ --.J S' oL.J U\I\' J' go ~ "J 
jm~~-""-"'""'~~-""-"'""'~~-""-"'""'-'"'" '0 n:n- '0 n:n- '0 @ a n:n- '0 'On:n-'OM'On:H-'O@'Ov 1""'1' ~ )ml  v 1""'1' ~ I t:j. ~ v 1""'1' ~ DO 53, DO 53, DO .F', DO 53, DO DO 53, DO J3, DO 53, DO .F', DO 
giving the full force and effect to thc Agreement reached. PJl written agreements shall be 
attached and become a part of this Agreement. 
(B) Consultation between the "Employer and an employee shall be conducted in 
Executive Session to the extent pennitted under Article 7 of the Public Officers Law (Open 
Meeting Law). 
(C) Consultation pursuant to this section shall not be deemed a waiver by the employee 
of the right to pursue the grievance procedure set forth in Article 7 of this Agreement. 
6.12 INDEMNIFICATION 
(A) The Employer shall assume all risks incident to the operation of the Department 
and will indemnify any employee against all claims and actions arising from any accident, injury 
or damage whatsoever to any person or property arising in the conduct or the lawful discharge of 
hislher duties within the scope of hislher employment, and against all expenses and liabilities 
incurred in connection with such claims or actions brought thereon. 
(B) Any employee who receives a demand, notice of claim, summons, or other notice 
of process relating to hislher conduct as an employee shall give a copy of such document to the 
Chief ofPolice or designee within twenty-four (24) hours after it is received by the employee. 
(C) Any employee who is the subject of any claim or action against the Department, or 
any employee thereof, shall be obligated to fully cooperate in the investigation and defense of 
such claim or action and to furnish all information within mslher knowledge to the Employer and 
its attorneys, insurance adjusters, agents or designees. 
(D) False Arrest Claims: The Employer will provide legal counsel for the defense of a 
police officer against whom a civil or criminal complaint is filed, or who is sued for alleged false 
arrest or abuse of authority (provided that such claim, arrest or suit results from the employee's 
actions in the scope.of"Official Duty") such assistance is. to b~ provided at no cost to the p()lice 
officer. 
ARTICLE 7. GRIEVANCE PROCEDURE 
7.1 DECLARATION OF PURPOSE 
In the event any difference or grievance shall arise between the Employer and the 
Union or any employee with regard to wages, hours, working conditions and/or other matters in 
connection with the interpretation or enforcement of this Agreement, or of the rules and 
regulations of the Department, the following procedures shall be resorted to as a means of 
seeking adjustment of the dispute. This procedure, however, shall not be used to challenge the 
dismissal of an employee who is not on certified permanent Civil Service status. 
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7.2 PROCEDURE (police Officers) 
For the purpose of the section "day" refers to calendar days and not working days. 
Step 1. INFORMAL STAGE: ' Any employee or the Union having a grievance that 
cannot be resolved, shall orally present such grievance to the Chief of Police, who shall render a 
decision to the aggrieved employee or the Union President within five (5) days. 
Step 2. FORMAL STAGE: Within seven (7) days after a decision has been reached 
by the Chief of Police, the aggrieved employee or Union may appeal such decision to the 
Employer. Such appeal must be in writing. Within fourteen (14) days, the Employer shall hold a 
hearing with the aggrieved employee or the Union, and the Chief of Police. Within seven (7) 
days the Employer shall render a decision in writing to the aggrieved employee or the Union and 
to the Chief of Police. 
Step 3. ARBITRATION: If the aggrieved employee or the Union objects to the 
decision rendered by the Employer with regard to wages, hours, working conditions or other 
matters in connection with the interpretation or enforcement of this Agreement or of the Rules 
and Regulations of the Department, the Union may, within ten (10) days after the receipt of such 
decision, request the Director of Conciliation of the New York State Public Employment 
Relations 'Board (PERB) to commence the administration of the Voluntary Grievance Arbitration 
Procedures pursuant to Part 207 of the Rules of PERB. Such request must be in writing and a 
copy ofthe request furnished to the Employer. 
PROCEDURE (Dispatchers) 
For the purpose ofthis Section, "day" refers to calendar days and not working days. 
Step 1 - INFORl\iAL STAGE: Any employee or the Union having a grievance shall 
orally present such grievance to the Administration, who shall render a decision to the aggrieved 
employee or the Union within ten (10) days, 
Step 2 - FORMAL STAGE: Within ten (10) days after a decision has been rendered by 
the Administration, the aggrieved employee or Union may appeal such decision to the Police 
Commission. Such appeal must be in writing. Within twenty (20) days, the Police Commission 
shall hold a hearing with the aggrieved employee or the Union, and the Administration. Within 
seven (7) days the Police Commission shall render a decision in writing to the aggrieved 
employee, or the Union, and to the Administration. These time limitations can be extended by 
mutual agreement ofboth parties. 
Step 3 - ARBITRATION: If the aggrieved employee or the Union objects to the 
decision rendered by the Police Commission, the Union may, within fifteen (15) days after the 
receipt of such decision, request the Director of Conciliation of the New York State Public 
Employment Relations Board (PERB) to commence the administration of the voluntary 
grievance arbitration procedures pursuant to Part 207 of the Rules ofPERB.. Such request must 
be in writing. 
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7.3 FEES A1~ EXPENSES 
The Employer and/or the Lmon filing the request will share equally in the payment 
of the per diem fee of the arbitrator. All other costs and fees shall be borne by the party which 
incurs the expense. All parties to the grievance agree to make themselves, and all written 
documents pertaining to the grievance, available to the arbitrator. The decision rendered by the 
arbitrator shall be final and binding on all parties. With regard to this Agreement, or to the Rules 
and Regulations of the Department, the arbitrator may only interpret the specific clauses. They 
shall have no authority to add to, subtract from, alter, modify, or change the tenns of this 
Agreement, or of the Rules and Regulations of the Department. 
ARTICLE 8. CLOTHING ALLOWANCE 
fA) POLICE OFFICERS: 
(AI) Each ernployeepolice officer shall receive, without charge, a "complete issue" of 
seasonal unifonns and accessories to conform to the Unifonn Policy of the Department. If there 
is any change in unifonn, or any part thereof, or if any additional unifonn items ate required by 
the Department (except for optional items), the cost thereof shall be borne by the Department. 
All such changes shall be reflected in the Department Uniform Policy. 
(HZ) If any uniform, accessory or equipment of any employee is damaged while in the 
performance ofhis/her duties, it shall be repaired or replaced by the Department at no cost to the 
employee. If an item is to be replaced with a new item, the employee shall turn in to the 
Department the item to be replaced and shall receive the new item from the Department. 
(Gl) Each employee shall have hislher uniforms, equipment and accessories replaced 
through normal wear and tear. Each employee, when requesting a replacement, shall submit the 
request in writing on the appropriate voucher form. The Quartermaster shall determine whether 
or not the -item(s) needs to be replaced. __ In the event replacement is n~_eded,_the Quarterma,ster 
shall order the replacement. The Quartermaster shall, within seven (7) work days, advise the 
employee when the replacement is expected to arrive. 
(El:!.) If any uniform item or accessory is damaged through the misuse or negligence of 
an employee, the employee shall bear the expense of replacing said item or accessory. 
(E}) The Quartermaster Officer shall make the initial determination concerning whether 
any uniform item or accessory was damaged through the misuse or negligence of an employee. 
The affected employee shall have the right to appeal the Quartermaster's decision to the Chief of 
Police or designee. 
(F2) If any change in uniform, or any part thereof, or any additional items of the 
uniform are required by the Department, except for optional items, the cost thereof shall be borne 
by the Department and shall be added to or deleted from the clothing list in the Department 
Unifonn Policy. 
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(G1) The Department will reimburse those police officers in service on the dates 
indicated for the cost of cleaning their uniform (or their own clothing, if regularly assigned to 
"plain clothes" duties) as follows: 
Full-time Part-time Detective 
Payable Dates Police Officers Police Officers Division 
January 1, 2004 $300.00 $120.00 $300.00 
January 1, 2005 $300.00 $120.00 $300.00 
January 1, 2006 $325.00 $145.00 $325.00 
July 1,2006 $350.00 $170.00 $350.00 
January 1, 2007 $375.00 $195.00 $375.00 
July 1,2007 $400.00 $220.00 $400.00 
Police Officers assigned to the rank of Detective shall be entitled to the following 
amounts on the dates listed for the purpose of purchasing work clothing. Receipts shall be 
submitted annually, to the Chief ofPolice, for the clothing that has been purchased. 
Payable Dates Amount 
March 1, 2004 $425.00 
March 1, 2005 $425.00 
March 1, 2006 $425.00 
March 1,2007 $425.00 
Any police officer who is temporarily assigned to plain clothes duty for a period of 
six (6) months shall be paid the following amounts at the end ofthat six (6) month period. 
Year Amount 
2004 $375.00 
2005 $375.00 
2006 $375.00 
2007 $375.00 
__--'-(=B.L--)--=DISPATCHERS: 
Each dispatcher shall receive a cleaning allowance in the amount indicated and 
payable on the date shown below: 
Payable Date FIT Dispatchers PIT Dispatchers 
Jarmary 1, 2004 $200.00 $ 50.00 
January 1,2005 $200.00 $ 50.00 
January 1,2006 $225.00 $ 75.00 
July 1,2006 $250.00 $100.00 
January 1, 2007 $275.00 $125.00 
July 1,2007 $300.00 $150.00 
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ARTICLE 9. VACi\.TION 
(A) Full-time police officers shall be entitled to vacation time in accordance with the 
following schedule: 
,..,. ..'.., 
4th1st year = 13 days - i oLj year = 16 days \.1.-..( 7th year = 19 days ~ :~, <­
2nd 5th year = 14 days -' I ; :1. year = 17 days 1Z,:"" 8th year and over = 20 days 
3rd 6th year = 15 days _ t 'U: year = 18 days i-\---\ 
Full-time Dispatchers shall be entitled to vacation according to the following schedule: 
Number ofYears Employed Working Days Entitled 
othrough 4 Years 12 Days 
5 through 7 Years 16 Days 
8 or more Years 20 Days 
(B) Vacation days shall accrue to the benefit of the employee at the rate of l/12th of 
hisfher annual allotment per month, effective the first (15t) day of each month. An employee 
shall be entitled to use hislher annual allotment at any time during the year, except no employee 
will be entitled to take vacation time during the first year ofhislher employment until they have 
completed six (6) months of service. However, if hislher employment terminates during the 
year, there shall be deducted from the final Base Wage, and applicable longevity payment, an 
amount equal to the vacation days, which were used in excess of hislher monthly accrual. 
(Example: An employee who is entitled to fifteen (15) vacation days per year shall be deemed to 
earn 1';4 vacation days a month. If hislher employment terminates on September 30th and the 
employee had already used fifteen (15) vacation days, the Department shall deduct from the final 
Base Wage, and applicable longevity payment, the value of five (5) days which had not been 
earned). 
(C) All vacation time shall be compensated at the employee's current Base Wage, and 
- applicable longevity,rate. 
(D) No employee shall lose vacation time due to the failure of the Department to 
provide adequate staff personnel to cover hisfher absence. 
(E) No vacation days shall accrue to the benefit of an employee during a month that 
the employee is on extended disability leave. 
(F) Employees shall have the preference of choosing vacation days based upon 
Department seniority, as defined in Article 6.6, with approval of the Chief of Police or designee, 
except that the vacation preference for Sergeants shall be determined by Department seniority in 
the rank of Sergeant. Employees will be permitted to exchange vacation assignments with each 
other upon the approval of the Chief of Police. 
(G) No police officer shall be allowed to accumulate more than t\venty (20) days of 
unused vacation time beyond the end of the year in which the vacation time was earned. Each 
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employee who accumulates more than tv,,renty (20) days of unused vacation time by December 
31 5t of each year shall receive, during the month of February next fo11uwing, a..'1 amount of 
compensation equal to the value in excess of twenty (20) days. 
No dispatcher shall be allowed to accumulate unused vacation time for more than 
one (1) year in which the vacation time was earned. An employee who has not used vacation 
time later than one year after the end of the year in which the vacation time was earned, shall be 
compensated in lieu of such time for the value of the unused vacation days remaining at the end 
of the previous year at the employee's current Base Wage, and applicable longevity rate. 
(H) Upon death or termination of employment with the Department, each employee or 
hislher estate shall be paid the accrued unused vacation time to which the employee would have 
been entitled had he/she continued in employment. All payments shall be based on the 
employee's current Base Wage, and applicable longevity, rate. 
ARTICLE 10. HOLIDAYS 
(A) All full-time employees shall be entitled to the thirteen (13) Holidays, listed below, 
during each year ofthis Agreement. 
Holiday 
1. New Year's Day** 
2. Martin Luther King, Jr.'s Birthday (observed) 
3. Lincoln's Birthday 
4. Washington's BirthdayPresident's Day 
5. Good Friday 
6. :g~~_t(;:r Sunday ** 
7. Memorial Day **
 
--:: 8. Independence Day
 
~9-:-----r:abOrDay **
 
-10. ColumbusDay (Monday observed)
 
-11. Veteran's Day
 
12. Thanksgiving Day **
 
~13. Christmas Day **
 
(B) All full-time police officers will receive one (1) additional day's wages for each of 
the Holidays listed above, whether or not the police officer works on the Holiday. 
A part-time police officer who works on a Holiday, or any part thereof, as 
enumerated above with **, shall be paid at the rate of two times (2X) hislher hourly rate. If 
he/she works on any other Holiday listed above, or any part thereof, they shall be paid at a rate of 
one and one-halftimes (l.5X) hislher hourly rate. 
If a full-time dispatcher is scheduled to work on any of the above listed holidays, 
he/she shall be entitled to their regular rate of pay for their first eight (8) hours, plus the holiday. 
New Paltz 2004-2007 Joint Draft Agr (MDB) - 25 ­
I 
!=1;f? ~} !=1;f? ~}!=1;f? ~} M;f? ~} ~;f? ~} 
er c;1 c;r r rl ,1) ~ ~ 'ff C4' 
61::::-4L-\/-f-£-f+£f-L 
C( (: c.\- f f 1.1j ~ ,;;: . r; (4' q' (: c.\- f f 1,1) ~ ,;;: . r; Cf 
61::::-4L-\/+£-f+£f-L 
!=1;f? ~} M;f? ~} M;f? ~}~;f? ~} M;f? ~} 
er e: c;r r rl ,1) ~ ~ 'ff C;f 
B 00 B 00 B 00 Ef 00 Ef 00 B 00 
~o~o~o~o~o~o 
61::::-4L-\/-f-£-f+£f-L 
Cf c: 0 f n ,1) ~ ~ ,r; (1 
go 
"rnt"i'
,WJ2\' 
go 
;TIn't 
go 
;TIn't 
go 
;TIn't 
go 
~;f? ~} ~;f? ~}~;f? ~}!=1;f? ~}!=1;f? 
c( e: c;r r rl ,1) ~ ~ 'ff (4' 
Ef 00 B 00 1# 00 Ef 00 Ef 00 Ef 00 
~o~o~o~o~o~o 
61::::- 4L-\/+ t -f+£f- L 
cf c: c;" f f 1.1) ~ ,;;: ,r; C:f 
~;f? ~} !=1;f? ~}!=1;f? ~}!=1;f? ~}!=1;f? ~} 
er e: 0 r rl ,1) ~ ~ ,(I C;f 
B 00 B 00 Ef 00 Ef 00 B 00 B 00 
~ 0 ~ 0 ~ 0 ~ 0 -9'11 0 -9'11 0 
61::::-4L-\/-f-t-f+£f-L 
Cf c: 0 f fl .1) ~ ~ ,r; C:f 
!=1;f? ~}!=1;f? ~}!=1;f? ~} M;f? ~} M;f? ~} 
er e: 0 r rl ,1) ~ ~ 'ff C;f 
Ef 00 B 00 B 00 B 00 B 00 Ef 00 
-9'11 0 ~ 0 ~ 0 ~ 0 ~ 0 ~ 0 
61::::-4L-\/-f-£-f+.£f-L 
Cf c: 0 f fl.1) ~ ,;;: ,r; Cf 
M;f? ~} ~;f? ~}~;f? ~}~;f? ~ ~~;f? ~ ~ ~ }~;f? ~} M;f? ~}~;f? ~}~;f? ~} 
ere: 0 rrl,1)~ ~'ffC;f er c: 0 r rl ,1) ~ ~ 'ff C;f 
Ef 00 B 00 B 00 B 00 Ef 00 Ef 00 Ef 00 Ef 00 B 00 Ef 00 B 00 B 00-'7¥O-'7¥o~o~o~o-fT-!'o 
-9'11 0 -9'!I 0 ~ 0 -'AI 0 ~ 0 ~ 0 
Thereafter, that employee shall be paid at the rate of two and one-half times (2.5X) his./her 
hourly rate ofpay for those hours worked in excess of eight (8) hours. 
If a part-time dispatcher is'- scheduled to work on any of the above listed holidays, 
he/she shall be entitled to two times (2X) hislher hourly rate of pay for their first eight (8) hours. 
Thereafter, that employee shall be paid at the rate of two and one-half times (2.5X) bislher 
hourly rate of pay for those hours worked in excess of eight (8) hours. 
(C) A full-time police officer who works in excess of eight (8) hours on a Holiday will 
be compensated at the rate of two and one half times (2.5X) hislher hourly rate for all hours, or 
portions of hours, in excess of eight (8) hours. 
A dispatcher who works in excess of eight (8) hours on any Holiday listed above 
shall be compensated at the rate of two and one-half times (2.5X) hislber hourly rate of pay for 
those hours worked in excess of eight (8) hours. (Moved from Article 12.3 (2) - Additional 
Compensation ofDispatcher contract) 
(D) All full-time police officers shall receive their Holiday Pay in two (2) separate 
checks. The first (15t) check shall be paid on or before the first payroll followfug the Easter 
Holiday and shall include the six (6) Holidays occurring prior to that date. The second (2nd) 
check shall be received on or before the first payroll after the Thanksgiving Holiday and shall 
include the seven (7) Holidays subsequent to Easter, including Christmas. 
(E) When a full-time police officer, who is not scheduled to work any tour, is called to 
duty on any of the six (6) Holidays indicated by ** above, the following shall apply. The police 
officer shall be paid for a minimum of four (4) hours work. If the police officer works more than 
four (4) hours and less than eight (8) hours he/she shall be paid for a full eight (8) hours. If the 
police officer is no longer needed after the initial four (4) hour period he/she will be relieved of 
duty. 
_The overtime rate for the first eight (8) .hours shall be at two times (2X) thepolice 
officer's hourly rate of pay. Any hours worked in excess of eight (8) hours shall be paid at the 
rate of three times (3X) bislher hourly rate. 
(F) If a full-time dispatcher is not scheduled to work on any of the above listed 
holidays and works on a holiday, he/she shall be entitled to two and one-halftimes (2.5X) hislher 
hourly rate ofpay for all hours worked, plus the holiday. 
If a full-time dispatcher is working overtime on any of the above listed holidays, 
he/she shall be entitled to two and one-half times (2.5X) hislher hourly rate of pay for all hours 
worked. 
(G) The Administration may permit a dispatcher to designate a day or days as a 
Holiday, in place of a day or days listed, if the dispatcher observes such alternate day or days as 
a religious Holiday or day of particular commemoration. 
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ARTICLE 11. COlYIPENSATED LEAVES OF ABSENCE 
The provisions for compensated leaves of absence contained in this Article apply only to 
full-time employees and not for part-time,·employees. 
11.1 SICK LEAVE 
(A) Each full-time police officer shall be entitled to sick leave in accordance with 
the following schedule. Sick leave shall be for reason of personal illness of the employee. A 
maximum of three (3) days of accumulated sick leave per year may be used to attend to the 
personal illness of the spouse or child of an employee under the age of 18. 
othrough 7 years - 15 days per year
 
7 years and above - 20 days per year
 
Each full-time dispatcher shall be entitled to sick leave in accordance with the 
following schedule. Sick leave shall be for the reason of personal illness of the employee. 
oTIrrough 10 Years 15 Days Per Year 
Over 10 Years 20 Days Per Year 
The Employer may require an employee who is absent on sick leave for three (3) 
or more consecutive days to furnish a letter from hislher physician explaining the nature of the 
illness. 
(B) Sick leave shall accrue at the rate of 1/12th of an employee's annual allotment 
per month effective the fIrst (1 5t) day of each month. (Example: An employee who is entitled to 
receive fifteen (15) sick leave days per year shall be deemed to earn 1 1,4 days per month, which 
will accrue on the first (l5t) day of the month.) 
(C) Sick leave shall accrue__ whil~ an employee IS. on vacation or on any 
compensated leave of absence, except extended disability leave. 
(D) Each full-time employee shall be entitled to accumulate sick leave days 
unused at the end of each year to a maximum number of three hundred (300) days. ffl-s 
accumulated number of days may be used after the employee has depleted the n:umber of sick 
days to vAuch he/she is entitled in paragraph 11.1 (A) above. 
(E) In the event of the death of a police officer or hislher retirement under the 
New York State and Local Police and Fire Retirement System, the employee or hismer estate 
shall be paid the value of the accumulated unused sick leave, up to one hundred (l00) days, as of 
the date of death or retirement. Value shall be based upon the Base Wage, and applicable 
longevity, schedule then in effect. In addition, upon death or retirement under the New York 
State and Local Police and Fire Retirement System, an employee will receive a payment of 
$25.00 per day for each sick leave day the employee has accumulated in excess of one hundred 
(l00) days, up to two hundred (200) additional days. 
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In the event of the death of a dispatcher, or his/her retirement, under the New 
York State and Local Government Employees' Retirement System, the dispatcher, or his/her 
estate, shall be paid the value of the accumulated unused sick leave, up to one hundred (100) 
days, as of the date of death or retirement. Value shall be based upon the Base Wage, and 
applicable longevity, schedule then in effect. In addition, upon death or retirement under the 
New York State and Local Government Employees' Retirement System, a dispatcher will 
receive a payment of $17.25 per day for each sick leave day he/she has accumulated in excess of 
one hundred (100) days, up to one hundred (100) additional days. 
(F) After an employee has accumulated at least one hundred (100) days of sick 
leave the employee may sell back to the Employer (at the employee's current rate of pay) up to 
five (5) days of sick leave per year. All days sold to the Employer shall be permanently 
deducted from the one hundred (100) maximum sick days payable upon death or retirement. 
Payment will be made in the next regularly scheduled payroll period following the request. 
11.2 GENERAL MUNICIPAL LAW SECTION 207-c PROCEDURE 
(A) Any police officer who is injured in the perfonnance of hislher duties, or who is 
taken sick as a result of the performance of hislher duties, so as to necessitate medical or other 
lawful remedial treatment, shall be compensated by the Department in the manner provided in 
Section 207-c ofthe General Municipal Law. 
(B) For the purpose of applying the statute, "Regular salary or wages" for part-time 
police officers shall be based upon the average number of hours worked by the affected police 
officer during the year immediately preceding the injury. 
(C) General Municipal Law 207-c Procedure 
Section 1. Applicability 
-"-' -. 
Section 207-c of the General Municipal Law provides that any Police Officer of the Police 
Department of the Town of New Paltz 
"who is injured in the performance of his duties or who is taken sick as a
 
result of the performance of his duties so as to necessitate medical or other
 
lawful or remedial treatment shall be paid by the municipality by which he is
 
employed the full amount of his regular salary or wages until his disability
 
arising therefrom has ceased and, in addition, such municipality shall be
 
liable for all medical treatment and hospital care necessitated by reason of
 
such injury or illness."
 
The following procedures shall regulate the application and benefit award process for 207-c 
benefits. 
New Paltz 2004-2007 loint Draft Agr (MDB) - 28 ­
Mf ~} Mf ~} Mf ~} Mf ~} Mf ~ ~ 
I--~ 
c{ c:; C?r f r) ,1) =+ ~ JI C;f 
ref 00 Ef 00 Ef 00 Ef 00 Ef 00 %00 
-lol-!i Cl -9-5' Cl -9'-5' Cl -9-!i Cl .(1-5' Cl.(l, Cl 
6. 0 4 <'~ \ / + ;; .f+ fI- l­
ey c: 0- f f J .1) -:.; ~ .C( (4' 
6. 0 4 L-\ / + ;; .f+ fI- l­
eye: 0- f fl.1) -:.; ~ .C( C!f 
M 00 M 00 Ef 00 Ef 00 Ef 00 Ef 00 
.(I-!I Cl -9'-!i Cl -9'-!i Cl -'7-!i Cl .fl.Y Cl -'7-!i Cl 
!2f ~ ~!2f ~ ~ Mf ~ ~ !2f ~ ~!2f ~ ~ 
C( c:; c?r f r) ,1) =+ ~ JI C;f 
6. 04 L-\ / +;; .f+ fI- d­
ey c: c~ f fl.1) -:.; ~ .C( (4' 
Ef 00 Ef 00 e 00 Ef 00 Ef 00 M 00 
-9-!i Cl .fl.Y Cl -9'1' Cl .(I-!i Cl -'7-!i Cl -9-5' Cl 
!2f ~ }!2f ~ ~!2f ~} !2f ~ ~ !2f 
C( c:; c?r f r) ,1) =+ ~ JI C;f 
'g on E=f on E=f on E=f on M on 
-v~ Cl ..flY Cl ..flY Cl ..flY Cl ~ Cl 
Mf ~}!2f ~ ~ Mf ~ ~ !2f ~ ~ !2f ~} 
c{ c:; c?r f r) ,1) =+ ~ JI C;f 
Ef 00 Ef 00 Ef 00 Ef 00 Ef 00 Ef 00 
-'7-5' Cl .fl.Y Cl .fl.Y Cl -9'-!i Cl -'7-!i Cl .fl.Y Cl 
!2f ~ ~!2f ~ ~!2f ~ ~ !2f ~ ~!2f ~ ~ 
C( c:; c?r f r) ,1) =+ ~ JI C;f 
604L-\/+;; .f+fl-l­
ey c: 0- f fl.1) -:.; ~ .C( (4' 
go ~ 
~ ~ ~ ~ 
go ~ ~ .::I­
~ ~ 4­ (;.­
go ~ "Q ;--;t­
~ ~ '+ ~'> 
go ~ ~ 4 
~ ~ ~ 941­
go ~ --1' -1" 
~ ~ --.j\ v' 
go ~ 
on E=f on 'g on E=f on E=f on Cl..flYCl~Cl..flYCl..flYCl 
~ ~!2f ~ ~!2f ~ ~ Mf ~ ~ !2f ~ ~ 
c{ c:; c?r f r) ,1) =+ ~ JI C;f 
Ef 00 Ef 00 Ef 00 Ef 00 Ef 00 Ef 00 
.(I!I Cl -'7-5' Cl .fl.Y Cl -loY-!i Cl -9'-!i Cl .fl.Y Cl 
!2f ~~ Mf ~ ~ !2f ~ ~ !2f ~} !2f ~ ~ 
c{ c:; c?r f r 1 ,1) =+ ~ JI C;f 
604 L-\ / + ;; .f+ fI- l­
ey c: 0- f fJ .1) -:.; ~ .C( C!f 
M on E=f on E=f on E=f on E=f on 
.g~ Cl ..flY Cl ..flY Cl ..flY Cl ..flY Cl 
!2f ~ ~!2f ~ ~!2f ~ ~!2f ~ ~!2f ~ ~ 
C( c:; c?r f r) ,1) =+ ~ JI C;f 
lot 00 Ef 00 Ef 00 Ef 00 Ef 00 M 00 
.if-!i Cl .fl.Y Cl .fl.Y Cl -'J-!I Cl .fl.Y Cl -'7-!I Cl 
604 L-\ / + ;; .f+ fI- l­
ey C; e;\- f fl .1) -:.; ~ .C( C!f 
Section 2. Defmitions 
a)	 Employer: The Town of New Paltz 
b)	 Chief: The Chief of Police of the Town of New Paltz 
c)	 Claimant: Any Police Officer of the Town of New Paltz who is injured in the 
performance ofhislber duties or who is taken sick as a result of the performance ofhislher 
duties. 
d)	 Claims Manager: The individual designated by the Employer who is charged with the 
responsibility of administering the procedures herein. 
e)	 Section 207-c Benefits: The regular salary or wages and medical treatment and hospital 
care payable to an eligible Claimant under Section 207-c. In addition to receiving hislher 
regular salary or wages and payment of medical treatment and hospital care, a police 
officer receiving Section 207-c benefits shall be entitled to health insurance in the same 
manner in which the police officer was receiving health insurance when working. A full­
time police officer receiving Section 207-c benefits shall continue to accrue,or be credited 
with hislber respective cleaning or purchasing of work clothing and all paid leaves, such 
as, sick, vacation, holiday and personal leave as set forth in the collective bargaining 
agreement for a period of six (6) months in any calendar year. Thereafter, that full-time 
police officer shall receive hislber Base Wage, longevity and health insurance until hislber 
return to work at which time he/she will continue to accrue or be credited with hislher 
respective cleaning or purchasing of work clothing and all paid leaves named herein. A 
part-time police officer who is receiving Section 207-c benefits shall be entitled to receive 
hislber cleaning amounts for a period of six (6) months in any calendar year. 
Section 3. Application for Benefits 
1.	 Any Claim3.IltwhQ is injl,lred in the: performaI1~e 9f h,isfher ~uties, or is_ t~en sick as a 
result of the performance of hislber duties, shall file a written incident report with the 
Chief and Claims Manager within twenty-four (24) hours cifbecoming aware of the injury 
or illness. Upon sufficient reason, an application for Section 207-c benefits may be 
entertained in the discretion of the Claims Manager, notwithstanding the failure to file the 
necessary incident report within the required twenty-four (24) hours. 
2.	 The incident report shall include, to the extent practicable, the following information: 
(a)	 the time, date and place of the incident; 
(b)	 a statement of the facts surrounding the incident; 
(c) the nature and extent of the Claimant's injury or illness; and 
(d) the name of any possible witnesses to the incident. 
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3.	 \Vhere the claimant's injuI}T or illness prevents hi.mJ11er from filing the application for 
207-c benefits, an application for Section 207-c benefits may be filed on behalf of a 
Claimant within ten (10) calendar days of either the date of the incident giving rise to the· 
claim or of the date of the discovery of any incident which produced the injury or illness. 
The application may be made by either the Claimant or by some other person authorized 
to act on behalf of the Claimant. All applications for Section 207-c benefits shall be made 
in writing, using official application form(s), which shall include the following 
information: 
(a) the time, date and place where the injury or illness producing incident occurred; 
(b) a detailed statement of the particulars of the incident; 
(c) the nature and extent ofthe Claimant's injury or illness; 
(d) the Claimant's mailing address: 
(e) the names of any potential witnesses; and 
(f)	 the name and address of all of the Claimant's treating physicians. 
4.	 The Claims Manager may excuse the failure to file the application within the ten (l0) 
calendar day period, upon a showing of good cause. 
Section 4. Authority and Duties of Claims Manager 
1.	 The Claims Manager shall have the sole and exclusive authority to determine whether a 
Claimant is entitled to Section 207-c benefits. In making the determination, the Claims 
Manager shall examine the facts and circumstances giving rise to the application for such 
benefits. 
2.	 The Claims Manager shall have the authority to: 
(a) employ experts and specialists	 to assist in the rendering of the determination of 
eligibility; 
(b)	 require the production of any book, document or other record that pertains to the 
application, injury, or illness; 
(c) require the Claimant to submit to one (l) or more medical examinations related to the 
illness or injury; 
(d) require the Claimant to sign forms for the release of medical information that bears 
upon the application; 
(e) require the attendance	 of the Claimant and all other witnesses for testimony upon 
reasonable notice; and 
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(f)	 do all that is necessary' or advisable in the processing of said application. 
On an initial determlilation investigation, a Claimant must cooperate with the Employer 
and provide all necessary information, reports and documentation. A determination of 
initial eligibility shall be made within a reasonable time, based upon the investigation 
without holding a hearing. 
The Claims Manager shall mail a written copy of hislher decision to the Claimant, 
Employer and the Chief within ten (10) calendar days of hislher deteIIDination. The 
written determination shall set forth the reasons for the Claims Manager's decision. 
An appeal from an initial determination of the Claims Manager must be made within ten 
(10) calendar days of receipt of the initial determination pursuant to Section 11 of the 
procedures herein. 
Section 5. Time Off Pending Initial Determination 
1.	 Pending the initial determination of benefit eligibility, any time off taken by the Claimant 
that he/she claims is the result ofthe injury or illness giving rise to the application shall be 
charged to the Claimant's sick leave time. In the event there is insufficient sick leave time 
and/or it becomes exhausted, the claimant shall use paid leave in the following order: 
(a) Personal Leave 
(b) Vacation 
In the event the Claimant has exhausted all of hislher available paid leave accruals above, 
the Claims Manager may, in hislher sole discretion, authorize the payment of Claimant's 
benefits throughout the period which the application is being processed, if it appears 
probable that the Claimant will be eligible for such benefits and the Claims Manager so 
determines. 
Section 6. Medical Treatment 
1.	 After the filing of an application, the Claims Manager may require a Claimant to submit to 
one (1) or more medical or other health examinations as may be directed by the Claims 
Manager, including examinations necessary to render an initial or [mal determinations of 
eligibility, examinations or inspections conducted to determine if the Claimant has 
recovered and is able to perform hislher regular duties, and/or examinations required to 
process an application for ordinary and accidental disability retirement. Such treatment 
may include, but is not limited to medical and/or surgical techniques deemed necessary by 
the appointed physicians. Any Section 207-c recipient who refuses to accept such medical 
treatment shall be deemed to have waived hislher rights under Section 207-c after such 
refusal. A police officer who has been deemed to have waived hislher rights under this 
section may appeal, within ten (10) calendar days of such refusal, and request a hearing 
pursuant to Section 11 of these procedures. 
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2.	 Medical Reports. All physicians, specialists and consultants treating a Claimant or 
recipient of Section 207-c benefits shall be required to file a copy of any and all reports 
with the Claims Manager. The Claimant or recipient shall execute all necessary releases 
and shall be responsible for the filing of said reports. The Claimant shall receive a copy of 
the medical reports filed with the Claims Manager. The medical reports which are filed 
shall remain confidential and only released for purposes of administering the procedures 
herein. 
3.	 Payment for Medical and Related Services. A Claimant approved to receive Section 
207-c benefits must notify the Claims Manager of expenses for medical services, 
hospitalization, or other treatment alleged to be related to the injury or illness giving rise 
to the claim. To the extent practicable, notice shall be made prior to the incurring of the 
expense. 
4.	 No claim for surgical operations or physiotherapeutic procedures costing more than 
$150.00 shall be paid unless they were required in an emergency or authorized in advance 
by the Claims Manager. Determinations of the Claims Manager under this paragraph shall 
be based upon medical documentation. 
5.	 Bills for medical services, drugs, appliances or other supplies will require filing a copy of 
the medical bill and/or prescription by a doctor with the Claims Manager for the particular 
items billed, stating thereon that the items were incurred as a consequence of the injury or 
illness upon which claim for benefits is based. 
Section 7. Light Duty Assignments 
1.	 Any Claimant receiving Section 207-c benefits who is not eligible for or who is not 
granted an ordinary or accidental disability retirement allowance or retirement for 
disability occurred in the performance of duty allowance or similar accidental disability 
pension, may be examined by a physician chosen by the Claims Manager to determine the 
recipient's .ability .to perform certain specified light duty. Any._ Claimapt deemed able to 
perform specified light duty by the Claims Manager, based upon medical documentation, 
may be directed by the Chief, in his or her sole discretion, to perform such light duty. 
2.	 A Claimant who disagrees with the order to report for light duty may request a hearing, 
pursuant to Section 11 herein, within forty-eight (48) hours after receipt of the order, with 
the Claims Manager. \\There the refusal to report to light duty is based upon conflicting 
medical documentation, the parties agree that the matter shall proceed to arbitration 
pursuant to Section 11 (l) Hearing Procedures herein. The fees and expenses of that 
arbitrator shall be paid equally by the parties. 
3.	 Payment of full Section 207-c benefits shall be continued with respect to a police officer 
who disagrees with the order to report to light duty based upon conflicting medical 
documentation, until it is determined whether the police officer is capable of performing 
the light duty as set forth in section 2 above. Where a determination has been made that 
the police officer can report to and perform light duty, and that individual fails or refuses 
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to perform light duty, if S3J.l1e is available and offered, that police officer's 207-c status 
shall be discontinued. 
Section 8. Changes in Condition of Recipient 
1.	 Every Section 207-c recipient shall be required to notify the Claims Manager of any 
change in his or her condition which may enable the recipient to return to normal duties 
or be classified as eligible for light duty. This notice shall be made in writing within 
forty-eight (48) hours of any such change. 
Section 9. Right of Perpetual Review and Examination 
1.	 The Claims Manager shall have the right to review the eligibility of every 207-c recipient 
throughout the period during which benefits are received. This right shall include, but 
shall not be limited to: 
(a) requiring recipient to undergo medical examination by physician or medical providers 
chosen by the Claims Mar..ager; 
(b) requiring recipient to apprise the Claims Manager as to their current condition; and 
(c) requiring recipients or any other involved parties to provide any documentation, books 
or records that bear on the recipient's case. 
Section 10. Termination of Benefits 
1.	 If, for any lawful reason, including but not limited to all those reasons specified in these 
procedures, the Claims Manager determines that a recipient is no longer or was never 
eligible for benefits, the Claims Manager shall seek to terminate such benefits pursuant to 
the provisions of Section 11 of this procedure. Notice of such termination and the reasons 
therefore shall be served by mail upon the ClaimanL and the Chief. Pending. a 
determination with respect to the police officer's eligibility, the police officer shall 
continue to receive 207-c benefits. 
Section 11. Hearing Procedures 
1.	 Hearings requested under the provisions of this procedure shall be conducted by a neutral 
Arbitrator related to the issues to be determined. The parties shall attempt to agree on a 
mutually acceptable Arbitrator. In the event the parties cannot agree, the Arbitrator shall 
be selected in accordance with Article 7 - Grievance, 7.2 Procedure, Step 3. Arbitration of 
this Agreement. The Claimant may be represented by a designated representative and 
may subpoena witnesses. Each party shall be responsible for all fees and expenses 
incurred in their representation. Either party or the Arbitrator may cause a transcript to be 
made. The Claimant and the Employer agree to share equally the costs of the transcript. 
After the hearing, the Arbitrator shall render a determination, which shall be final and 
binding upon all parties. Any such decision of the Arbitrator shall be reviewable only 
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pursuant to the provisions of Atiic1e 75 of the Civil Practice Law and Rules. The fees a-l1d 
expenses of the Arbitrator shall be borne equally by the parties. 
2.	 In the event there is a medical.'dispute between the police officer's doctor and the 
Employer's doctor as to whether the police officer is or was disabled and unable to 
perfonn his/her regular duties, the parties agree that the matter shall proceed to arbitration 
as set forth above. The fees and expenses of the arbitrator shall be paid equally by the 
parties. 
Section 12. Coordination with Workers I Compensation Benefits 
1.	 Upon payment of 207-c benefits, any wage or salary benefits awarded by the \Vorkers' 
Compensation Board shall be payable to the Employer for periods during which a 
Claimant received 207-c benefits. If the Claimant shall have received any Workers' 
Compensation benefits hereunder which were required to be paid to the Employer, the 
Claimant shall repay such benefits received to the Employer, or such amounts due may be 
offset from any Section 207-c benefits thereafter. Upon termination of207-c benefits, any 
continuii1.g Worker's Compensation benefits shall be payable to the Claimant. The parties 
shall not be bound by a determination ofthe Worker's Compensation Board. f 
Section 13. Discontinuation of Salary and Wage Benefits Upon Disability Retirement 
1.	 Payment of Section 207-c benefits shall be discontinued with respect to any Claimant who 
is granted a disability retirement pension as provided by law. 
Section 14. Miscellaneous 
1.	 A Claimant who is receiving medical treatment while working, shall make every effort to 
schedule such medical examinations or treatment during non-work hours. 
2.	 It is specifically agreed and understood that any reference r~lated to General Municipal 
Law Section 207-c benefits is infonnational only, and is not intended to reduce the 
benefits or rights contained in the statute or any amendments made thereto. The intent is 
to read this procedure in confonnity with General Municipal Law Section 207-c. 
3. The parties agree that any disputes relating to the administration of the provisions of this 
procedure shall be resolved through the hearing procedure contained in Section 11 herein. 
11.3 BEREAVEMENT LEAVE 
All police officers shall be entitled to five (5) work days absence from employment with 
pay, commencing with the date of notification of death, not chargeable to sick leave, for each 
death in the family of the police officer or hislher spouse. 
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All dispatchers shall be entitled to four (4) consecutive days absence from employment 
with pay, commencing with the date of notification of death, not chargeable to sick leave, for 
each death in the family of the dispatcher or ruslher spouse. 
"Family" is defined to include' the parents, children, spouse, brothers, sisters, 
grandchildren or grandparents of the employee or hislher spouse. Up to one (1) additional day 
may be allowed for attendance at a funeral at the discretion of the Chief ofPolice, or designee. 
11.4 PERSONAL LEAVE 
Effective January 1st of each year, all police officers shall be credited with thirty-two (32) 
hours (4 work days) per year, for personal business which cannot be transacted when the police 
officer is off-duty. Personal leave may be used in increments of a minimum of two (2) hours or 
more, with the approval of the Chief of Police, or designee. The Chief of Police, or designee, 
will make every effort to grant the police officer's request. If more than one (1) police officer 
within the same rank requests the same time off, seniority shall determine who receives the time 
off. 
Effective January 1st of each year, all dispatchers shall be entitled to three (3) days leave 
per year for personal business, which cannot be transacted when the dispatcher is off-duty. 
Requests for personal leave must be approved by the Chief of Police, or designee. Personal 
leave may be taken in one-half (112) day increments. 
ARTICLE 12. HEALTH INSURANCE AND HEALTH INSURANCE ON 
RETIREMENT 
(A) The Employer shall provide and pay for full health insurance through the New 
York State Health Insurance Plan (Core Plus Medical and Psychiatric Enhancements Plan ­
Empire Plan) which shall cover all full-time employees and all eligible dependents. All full-time 
employees shall be entitled to select coverage in an HMO, which cost shall not exceed the cost of 
the plan namedher~in.. 
(B) A full-time police officer who retires under the New York State Police and Fire 
Retirement System with at least ten (10) years of service with the Employer immediately 
preceding retirement, shall continue to be provided fully paid health insurance by the Employer. 
Coverage provided (FamilylIndividual) shall be in the same category as was being provided prior 
to retirement. In the event of the death of the employee after retirement, the Employer will 
continue to provide coverage for the surviving spouse and children for a period of one (1) year 
after the death. 
A full time dispatcher who retires with a minimum of ten (10) years service 
immediately prior to retirement, shall continue to be provided with health insurance, at no cost to 
the employee. The health insurance plan shall be the same one that is in effect for active 
members of the Department. 
Upon the death of a dispatcher, or retired dispatcher, who then has in effect family 
health insurance; the family shall continue to be covered under the Employer's health insurance 
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plan for a period of one (1) year. This coverage shall be the same as other family coverage and 
shall be provided at no cost to the family of the deceased dispatcher. 
(C) Each employee will contribute, at the current rate, toward the cost of their 
disability insurance premium. 
(D) The Employer shall pay the cost of a complete annual physical examination for 
each employee of the Department by a physician retained by the Employer, including laboratory 
tests as required and a biennial electrocardiogram for each employee over thirty (30) years of 
age. A report of the examination shall be furnished to the employee, and each employee 
authorizes the physician to disclose to the Employer any abnormal findings which, in the 
judgment of the physician, should be corrected or which might hinder the ability of the employee 
to perform hislher duties. 
(E) Each employee shall be required to maintain the standards of physical fitness and 
condition as prescribed in the Rules and Regulations of the Department. 
(F) All employees shall receive the same medical, dental andlor optical health plan 
that may be provided in the future for other Town employees. • 
(G) Dental Plan ~ As long as the Employer continues to have a dental plan for other 
Town employees, the cost will be shared 50150 between the Employer and the dispatchers. 
ARTICLE 13. RETIREMENT 
There is presently in effect a non-contributory retirement program paid for by the 
Employer under the provisions of 384-d of the Retirement and Social Security Law of the State 
of New York. This program shall continue in effect for the benefit of all police officers covered 
thereunder subject to such improvements, which may be established by the appropriate authority 
of the State ofNew York. 
- _. - ... - - _. -. - . . .•..,- _... -- ... ­
The Employer will continue to maintain the contributory retirement program under 
Article 14 of the Retirement and Social Security Law of the State of New York, designating the 
dispatchers as "general members" as defined in Section 501 of said Law. 
ARTICLE 14. CO:MPENSATION 
14.1 GENERAL PROVISIONS 
The Base Wage and longevity for all employees shall be paid, as set forth herein, 
during the calendar year without regard to the anniversary date of the employee. 
14.2 BASE WAGE AND LONGEVITY FOR FULL TIME POLICE OFFICERS 
(A) Effective with the dates as set forth herein, the Base Wage for all full-time police 
officers shall be as follows: 
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6. i'\l1y dispatcher who is injured in the perfonnance ofhislher duties, or who is taken 
sick as the result of the performance ofhislher duties, so as to necessitate medical or other lawful 
remedial treatment, shall be compensated in accordance with the applicable Workers' 
Compensation statutes. 
14.6 REIMBURSEMENT OF COLLEGE TUITION 
The Department will reimburse each full-time police officer in an amount not to 
exceed one thousand five hundred dollars ($1,500.00) per calendar year, for the cost of tuition 
for college courses taken pursuant to a program of study approved in advance by the Employer 
when the police officer completes the course with a grade of "C" (or 70, if numerical grades are 
given) or better. 
The Department will reimburse each full-time dispatcher in an amount not to exceed one 
thousand dollars ($1,000.00) per calendar year, for the cost of tuition for college courses taken 
pursuant to a program of study related to employment and approved in advance by the Employer, 
when the dispatcher completes the course with a grade of "C" (or 70, if numeric grades are 
given) or better. 
14.7 ADDITIONAL COMPENSATION 
(A) All police officers who work in excess of eight (8) hours in a work day, or forty 
(40) hours in any work week, shall be paid at the rate of time and one-half (1.5X) their applicable 
hourly rate. All full-time police officers who work on their scheduled day off shall be paid at the 
rate of time and one-half (1.5X) their applicable hourly rate. In the event a police officer is 
called into work overtime at least one (1) hour after the completion ofhislber tour of duty, he/she 
shall be paid a minimum of two (2) hours of pay at the rate of time and one-half (1.5X) hislher 
applicable hourly rate. 
A full-time dispatcher who works in excess of eight (8) hours in one (1) day, or 
when not regularly scheduled, or in excess offorty (40) h()ursiIl a work\y~ekshall bepaid 
overtime at the rate of one and one-half times (1.5X) hislher hourly rate of pay for those hours 
worked. At the employee's option, he/she may elect compensatory time off at the rate of one and 
one-half times (1.5X) for those hours worked. In the event an employee chooses compensatory 
time off, the Chief of Police, or designee, may determine the tour of duty during which such time 
may be taken. 
A part-time dispatcher who works in excess of eight (8) hours in one (1) day shall 
be paid overtime at the rate of one and one-half times (1.5X) hislher hourly rate of pay for those 
hours worked. 
(B) Off-duty Appearance -A police officer who is required to appear as a result of 
hislher employment before any civil or criminal court, Grand Jury, motor vehicle hearing or 
other hearing or proceeding during their "off-duty" hours shall be compensated for the time so 
expended, including the time spent in transit to and from the appearance at the rate of one and 
one-half times (1.5X) hislher hourly rate of pay. The minimum compensation for off-duty 
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appearances shall be h:vo (2) hours when the required appearance is within the Town of New 
Paltz. When a police officer appears at a required appearance outside of the Town of New Paltz, 
the minimum compensation shall be four (4) hours. These minimums shall apply only in those 
instances when the off-duty appearances"cornmence over one (1) hour after the end of the police 
officer's tour of duty. ' 
An dispatcher who is required to appear during hislher "off-duty" hours before a 
Court, Grand Jury, or other hearing or proceeding as the consequence of his or her employment, 
shall be compensated for the time so expended, including the time spent in transit to and from the 
appearance, either by compensatory time off or in cash payment at the rate of one and one-half 
times (1.5X) the hourly rate of pay for the time so expended. The minimum compensation shall 
be two (2) hours, provided the off-duty appearance commences over two (2) hours after the end 
of the employees tour of duty. 
(C) Personal Vehicle Use - When an employee is required to use hislher own vehicle 
when attending a police school or seminar at the request of the Administration or the Employer, 
the Department will reimburse the employee for the use of hislher vehicle at the rate established 
by the Employer, which shall not be less thaD. $.21 a rnilethe IRS rate, and will reimburse the 
tolls paid by the employee. 
In the event the Employer increases the amount of reimbursement to other Town 
employees during the term of this Agreement, the employee will be entitled to receive 
compensation at the increased rate. When two (2) or more employees travel to the same school 
or seminar, they shall be required to travel together; only one (l) reimbursement per trip will be 
made unless the Administration or the Employer consents to the employees traveling in separate 
vehicles. The Department will make reasonable effort to provide a Department vehicle for use 
by a police officer to attend such school or seminars. 
(D) Out of Title Assignment - Any police officer assigned to the duties of a higher 
rank shall be entitled to compensation, on a per-diem basis, at the lowest rate established for the 
permanent employees of that higher rank forthe duration of the assignment. TIPs assignment 
must encompass the full job description of that higher rank, and must have been assigned by the 
Chief of Police. 
(E)	 The overtime distribution procedure shall be as follows: 
1. There shall be a master overtime list ("list") of all police officers with each police 
officer being placed in the order of seniority (date of hire with the Employer). The list shall not 
include Detectives or Sergeants. 
2.	 The list shall be a continuous rotation of movement, as follows: 
a.	 A police officer who accepts an overtime assignment that is for (4) hours 
or less shall maintain hislher place on the list without being rotated to the 
bottom of the list and be eligible for additional overtime opportunity as if 
he/she never worked that overtime. 
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b.	 A police officer who declines an overtime assignment that is four (4) 
hours or less, shall remain in the same place on the list and be eligible for 
additional overtiIRe opportunity as if he/she was never afforded the 
overtime. 
c.	 A police officer who accepts an overtime assignment that is more than 
four (4) hours shall rotate to the bottom of the list and be afforded 
overtime when hislher name becomes eligible on the list. 
d.	 A police officer who declines an overtime assignment that is more than 
four (4) hours, shall rotate to the bottom of the list as if he/she accepted 
the overtime and be afforded overtime when hislher name becomes 
eligible on the list. 
e.	 A police officer who is scheduled to work for the "D" line tour of duty 
shall only be offered overtime for the "c" line tour of duty for the five (5) 
hours (i.e., 3:00 p.m. to 8:00 p.m.) prior to the start ofbislher "D" line tour 
of duty. If the police officer accepts, he/she shall move to: the bottom of 
the list. In that event, the Employer shall use the master list for a police 
officer to work overtime for the remaining three (3) hours from 8:00 p.m. 
to 11 :00 p.m. 
(F) A dispatcher who is summoned for jury duty shall be granted time off, with pay, 
with no charge against any other leave credits. A dispatcher called for jury duty during a twenty­
four (24) hour period in which the dispatcher is scheduled to work shall be entitled to this 
benefit. Proof of participation as a juror must be provided to the Chief of Police upon the next 
worked, scheduled tour of duty. 
14.8 NEWLY CREATED POSITIONS 
In the ev~nt a new position, which would be part of the negotiating unit, is created 
in the Department while this Agreement is in effect, the Employer agrees to commence 
negotiations with the Union within twenty (20) days to determine the salary to be paid to the 
person holding such position for the duration of this Agreement. The Employer may create the 
position prior to agreement being reached on the salary, and the employees appointed thereto, 
shall be compensated at the same rate the employee was entitled to receive prior to such 
appointment. However, any increase agreed upon shall be retroactive to the date of appointment 
to the new position. 
14.9 TRAINING RECOVERY COSTS 
(A) Each police officer shall be required to work for the Department for a period of at 
least one (1) year following the completion of hislher Basic Course of Study at the Municipal 
Police Training School. 
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(B) Except as provided in paragraph (A) above, any police officer who terminates 
hislher employment with the Employer while either attending the Basic Course at the MUnicipal 
Police Training School or within one (l) year after completing the Basic Course of Study being 
provided at the Employer's cost, the police officer shall be responsible to reimburse the 
Employer for all related costs incurred. It is agreed and understood between the parties that 
related costs shall not include any wages paid to that police officer, but are intended for tuition, 
books, ammunition, food, tolls and the like. The police officer shall be responsible for 
repayment within thirty (30) calendar days after separation of service. All police officers shall 
enter into an agreement with the Employer setting forth their obligation to reimburse the 
Employer as set forth herein. 
(C) The provisions of this section shall not be applicable to any police officer whose 
services were terminated by the Employer for illness or injury which would preclude the police 
officer from performing hislber duties for at least thirty (30) days. 
14.10 ANNIVERSARY DATE 
All full-time police officers hired on or after January 1, 2000 shall move through the 
Steps set forth herein on their anniversary date (date of hire) with the Employer. 
ARTICLE 15. MISCELLANEOUS PROVISIONS 
15.1 SAVING CLAUSE 
If any provision of this Agreement shall be declared illegal or an unfair labor 
practice by reason of an existing or subsequently enacted legislation, or by decree of a court of 
competent jurisdiction, or by the decision of any authorized government agency, such 
invalidation of a portion of this Agreement shall not invalidate the remaining portions thereof, it 
being understood that the remaining portions shall remain in full force and effect. Within twenty 
(20) days after a provision of this Agreement is declared to be illegal or an unfair labor practice, 
the Employer and the Union will meet for thepurpose9f negotiating sU1:>stitut~ tenns which 
would overcome the provision found to be objectionable. 
15.2 MERGER 
This contract contains the entire agreement between the parties. All prior 
negotiations, statements or representations are merged herein. The parties acknowledge each to 
the other that they have not made or relied upon any other representations, statements or 
agreement except those specifically set forth herein. 
15.3 MODIFICATIONS 
No change, modification waiver or termination of any of the tenns and provisions 
of this Agreement is binding between the Employer and the Union or its members unless the 
same be in writing and signed by the Employer and a duly authorized official of the Union. 
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15.4 LEGISLATIVE APPROVAL 
(A) It is agreed by and between the parties that any provisIOn of this Agreement 
requiring legislative action to permit its ,Unplementation by amendment of law, or by providing 
the additional funds therefore shall not become effective until the appropriate legislative body 
has given approval. 
(B) The parties acknowledge that this Agreement will become effective only upon 
ratification by a majority vote of the Town of New Paltz Town Board and by a majority of the 
members of the Union. 
ARTICLE 16. DURATION 
(A) The terms of this Agreement shall be retroactive to January 1, 2004 and shall be 
and remain in effect until December 31, 2007. 
(B) At least seven (7) months prior to the expiration date of this Agreement, the Union 
shall submit to the Employer a request for recognition as the collective bargaining agent of t.~e 
employees of the Department. Upon proof that the Union represents a majority of the employees 
as defined in this Agreement, the Employer shall so notify the Union and the Union submit the 
Employer a written proposal for amendment to this Agreement to take effect on January 1,2008. 
(C) Within thirty (30) days subsequent to submission of the Union's proposal to the 
Employer, at least one (1) conference shall be held between both parties for the purpose of 
negotiating a new Agreement. 
(D) In the event that such conference or conferences fail to result in a new Agreement 
prior to the expiration of this Agreement, this Agreement shall remain in full force and effect 
beyond its expiration date until such time as a new Agreement is executed. 
IN WITNESS THEREOF, the parties have caused this Agreement to be executed by 
their duiY·authonzedreliresentatives on- the day first written above-.· 
TOWN OF NEW PALTZ 
Toni Hokanson, Town Supervisor Date 
TOWN OF NEW PALTZ POLICE ASSOCIATION 
Gary Thomson, President Date 
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